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ARUTMUTITNDBINAUAUIITR N1TaRsnEAsUImUsIINwar ATy visdin 1ol (Ug
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001102 AME1neBinInIg 1(0-2-1)
Thai for Academic Purposes
001103 AN EAMTLTINUTLI1TY 3(2-2-5)
English for Daily Life
001104 AMudIngELBnITRaa1S 5(2-2-5)
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001205 EEINgEIianIsiDsS 5(2-2-5)
\BIABINTUALAYITN
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Digital Intelligence Quotient
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3. NENITVINYLAIN 15 woafia
003101 guviEsFAmansTun199nn1sTan 3(2-2-5)

Artistic for Life Management
003102 iNELN15EYHIAaDATIn 3(2-2-5)
Lifelong Learning Skills
003203 ansunaiiiasuazanusuRnreusadind 2(0-4-2)
Citizenship and Social Responsibilities
003204 N139ANTITFUAIN Aeundon WRZYHYY 1(0-2-1)
Health Environment and Community Management
003305 NsruaunIsAn@Iennuuugnisiiv 3(2-2-5)
HusenaunsLARania
Design Thinking Process for Digital Age Entrepreneurs
003306 3WINITFIBITN 3(0-6-3)
Integration into Profession
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13.1.2 RNIAIANURINIE A
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100001 AoidasduAeadungmans 3(3-0-6)
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Administrative Law
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Introduction to Economics
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Listening and Speaking in Daily Life

13.1.2.4 3123 nangnsidnaenlupoeAnensans
247207 @GFISUINDNITLENITINUNIATY 3(2-2-5)
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Local Governance

3(3-0-6)

3(3-0-6)
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3(2-2-5)

3(3-0-6)

3(3-0-6)

3(2-2-5)
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PNy 2 o
NHNIAT 2 YBYALANIZVDINANG AT
1. Uy mnd1ATYy uazIngUssseAaaInangns

1.1 USay1uaInangns
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Squszrmanmansidumansuiin1suganniannind gn1sdannauinnasnasnsy
FagpnnAndeaseassAuazlargndld ienisudtloymansnsos luisstiuuazdsemend19dl

AMETINIILTTIN

1.2 AaNanAsY

vangaasgUszAanmansindin (N13dansuinnssnansnany) faausndulunis
Waugns issainaniunisoinieniailes wsugie uazdonn Meesszmeuazaslan
Wagnulasll nannde Tussduuszmne mmﬁ@ﬂmmuﬂwgﬁ@ Aana aanausssuiinax
Haannsuassuiifianuasnsosoudmdliliannstumansananiiden uwidsdoadugsaususum
Faan nadaslan Savmannsantsfitunislunnsosns SamamnsnlunnstEmaluladly
n1adnn1suinnasaanssns fidustief sonfenisimuiaausinisalunisusudaie
AELAUEITUAINIUAEILL ATTELAHEE1999A15Y AUATUALUNITRANIEITH 93855THIY
AN UAzATUTRINNUNTIUATTUIUNNTAAENEBALUY (Design Thinking)

snnazuaanfenluniafnefeadunisuinissiuniesy TEfnaihmealulagidian
UsulH uanifaUsulsenisuaniasnnasy vinliifnnnsaseaudnngsamnisuanaine o 8
nangRIsgUazAaAans uniAnandenzian FedesUsuduiesessuiunisuaeuulasdi
saARdesTULAUIINEIANLAzATEERAT WEpnfun1aANd A EeenisgnilsumnAnnts
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(1) NANTE1BIANITUALNITIANTAINITH151994E (Public Organization and

Management) [#A N159ANTITBIANITRATHIANIINAITITO4L N1TaRN1TUNATEIBRnNTaRnd
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ANTRHUIBIANTITANTIONLGS NITUFTNINNASTULLLATEYNY ANTARIANIATT UWATHINNTINNIT
JANT9LH B
(2) NENATINITUFNTMINEINTHIEE (Human Resource Management) [oiufl ALl

o
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n9aE AN B An1TEIB 19N
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pnnnjuaznlaunaansnsne
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4) asnTaUFudndnduanfifacamainnans SuieaNRiuTiuansuaz
uanAHARLFatsai s ULRUg U1 AMBIRanLLL
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wazl¥adAmuugtunsufidaymmnnsids Fegnsgnées
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2. NANT9IFENENAIANIIVBINANGAS (Program Learning Outcome: PLOS)
PLOT fjBanannnsnlintuiiantsdaansansrsns Tugnew a9dns uazdennfodned
Use@ntnn
PLO2 {iBauannsnlivaluladyafaiandneiviniu uazflusz@nsnmmnnzany
FOUNITUNTFUTLAAUAERS
PLO3 fiBauanunsndanisdanmuias iantsufiamiansisasiufissiiuuazszme

1 a

BENHNAMUTITNUNZIIYTITH

PLO4 §i3snanungavinesanduianuazuansaanivgdnszansdiunaifiosif
AuAnwasdIan nauazdsanlan wariiaanAnadeassdiunisdanistiagnn
FENTONL

PLO5 fi3auanssauaasannduinyznisidensnaandin uazniininieigussman
mans Tugiuzinudmsfanisanonsoy

PLO6 {i3anan15098nUULNIANTINNIAr EnHognsruaunIsAnBeaanuuy lag
Uszgnatianusniedguazmanaanddandunisfndeasnuuniiaudiomi

A9 T A9 B UL AU S A TN AN T PN TINUE N1 815719 04y [
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Fan9 Frmdnennauyed wazulsuneansisoe
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o o Y o | o 4 . '
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a 4
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Thai Language in Daily Life
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Thai for Academic Purposes
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English for Daily Life
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English for Communication
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English for Communication
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English for Academic and Professional Communication
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002101 nslinaluladieAnganavia
Technology Usage in Digital Life
002102 AITHARIAN NAFYIA
Digital Intelligence Quotient
naNITMInEEIn
003101 guvBEANans un1sdAnTsEan
Artistic for Life Management
003102 MINBLNI5ELUARDATIR
Lifelong Learning Skills
003203 AsdunaauazANSLRATELADAIAN

Citizenship and Social Responsibilities
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005204  n1edANNTRENIW ANandaN LazNTY 1(0-3-1)
Health Environment and Community Management

003305 nazuaunIsAnBeanuuugnIslivguszneunisy ARaia 3(2-2-5)
Design Thinking Process for Digital Age Entrepreneurs

003306  YIHINTTFIBNTN 3(0-6-3)
Integration into Profession

2) NHIATAUNRNIZA FIUIN 84 waufin

ﬂ@;u'“zmﬁugm 30 wdaefia

100001 Asdifisdufsadungmane 3(3-0-6)
Introduction to Law

100216 NHUHIBUNATDY 3(2-2-5)
Administrative Law

126100 e L 3(3-0-6)
Introduction to Economics

146132 naauaznya WEanszau 3(2-2-5)
Listening and Speaking in Daily Life

191100 U3eRMANT FIANINYIUATHHEEINYINITHIN 3(3-0-6)
History, Sociology and Anthropology of Development

191101 FAINYIFIAN 3(3-0-6)
Social Psychology

191300 Teieudniey 3(2-2-5)
Reseach Methodology

192101 Sgrnanfidacdiv 3(3-0-6)
Introduction to Political Science

192102 pnFNuE sz ssm e 3(3-0-6)
Introduction to International Relations

274207 AAFATEIADNN LA TIINIASY 3(2-2-5)

Research Statistic for Public Administration
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193101 %gﬂ‘smmumﬂm%lﬂmﬁu 3(3-0-6)
Introduction to Public Administration

193202 NMIUAMINIHNIASE Medanae 3(2-2-5)
Thai Public Administration in Contemporary

193203  WIBNTINNITUINITNIUARINITITOHY 3(3-0-6)
Innovation for Public Finance Administration

193204  nsdpmsUnAsasTiasdn 3(2-2-5)
Local Governance

193231  N1I9ANITAANIILATHIANTINANTITOY 3(3-0-6)
Public Organization and Innovation Management

193241  WIRNIINNITUIMININYINTHYEENIATT 3(3-0-6)
Innovations for Human Resource Management in Public Sector

193251  ulgungasisaisuasuinnssuidadlyune 3(3-0-6)
Public Policy and Policy Innovation

193305  AIANAAVARIMTUNNUINITNaN198151904y 3(2-2-5)
Digital Society for Public Administrators

193306  A1TLANITUAIATTINNNIHLAY 3(2-2-5)
Public Administration Beyond Frontiers

193307  a3533NNsUAMIsAeNsa s IugnRavia 3(3-0-6)
Ethics for Public Affairs in Digital Era

193321  naRnUazaunI9oiasIan 3(0-9-5)
Professional Experence Training

193411 ANNUINWINITUINTNIN1TANTITNE 3(2-2-5)

Seminar in Public Affairs Administration
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E-Governance

193433 ANTARMHIBIANITANTIONLES 3(2-2-5)
High Performance Organization Development
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Network Governance

193435  N19ARIANIASY 3(2-2-5)
Public Marketing
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Innovative Urban Management
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Finance and Budgetary Local Administration
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193342 WIANIINNTARUININYINTHYEENIATT 3(2-2-5)
Innovative Human Resource Development in Public Sector

193343 STULANIEWWIAFINSUNNTUEMISNENTHyEe unASg 3(2-2-5)
Human Resource Information System in Public Sector

193344  n1sUAmananisufuReulunesy 3(2-2-5)
Performance Management in Public Sector

193445  msUAmsdantsEyeddaygaaiuniasy 3(2-2-5)
Talent Management in Public Sector

193446  lpsnAdniusamsUInuanInIasy 3(2-2-5)
Tripartite Relations for Public Administrators

193447 ngUAMIANENEInTHyEdTinsd 3(2-2-5)

Human resource management in Local Administration
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Innovative Project Management
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Anti-Corruption
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Social Policy and Social Innovation
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Big Data and Public Policy Analysis
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Conflict Resolution
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Independent Study
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Co-operative Education
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Professional Tranining
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Thai Language in Daily Life
AN EAMILIRLTTINT
English for Daily Life
matimaluladifetinyafavia
Technology Usage in Digital Life
gUVBYAERSTUN3IANNSEIn
Artistic for Life Management
Andidosdufsadungmans

Introduction to Law

1523RFans NIANFNYUATHIHELANEINITARUN

History, Sociology and Anthropology of Development

ERGULIEILN N
Introduction to Political Science
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Thai for Academic Purposes
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English for Communication
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Digital Intelligence Quotient
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Introduction to International Relations
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English for Academic and Professional Communication
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Introduction to Economics
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Public Organization and Innovation Management
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Health Environment and Community Management
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Public Policy and Policy Innovation
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nazuaunIsAn@eesnuuugniadugusznaunisyafavia
Design Thinking Process for Digital Age Entrepreneurs
Teifiauisiqy
Reseach Methodology
MIANAFTNARINTUHNLINTAINI1TEE1TUY
Digital Society for Public Administrators
ATUENTUNATTINNNTH LA
Public Administration Beyond Frontiers
A uaniden
Major Elective
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Free Elective
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I

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(X=X=X)

3(X=X=X)

18 Haafia

3(0-9-3)

3(3-0-6)

3(0-9-5)

9 NUILAH

32



¥ [
v oA

AUWUN 4

AIANTSANYIAY

193411 ANHUININITUINTNTNI1TEITITOE 3(2-2-5)
Seminar in Public Affairs Administration
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Major Elective
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3.1.5 AMBBUIYSILIY

001101  aunaludindseanin 2(2-0-4)
Thai Language in Daily Life
yinuzns N medmunisile nsen nnssuans uaminuzdmnisye nsdew
Tunsaeans nsReans@inUazaniulfodamsizas
Listening and reading skills in Thai for receiving message, speaking and writing in Thai

for delivering message, proper daily life communication

001102  ;u1nedsdnnnis 1(0-2-1)
Thai for Academic Purposes
AnalEnnunedininigile nswa ngenu uaznaden Ysanniadanduransan
ANTHRANAINTIILINTT
Integration of listening speaking reading and writing skills in Thai with other fields,

producing academic works

001103  AEIBINUAINSUTIAUSZI1IU 3(2-2-5)

English for Daily Life

Fdwst dauau afuazlennaoiniudenquiuiiugmn ndnnialEnensdengudiu
sl wa g B nsRemstiayadevdiuisaiumussuasianbEanyazai

Fundamental level of English vocabulary, expressions, phrases and grammar, English
usage in listening, speaking, reading and writing for communicating basic information regarding self

and others in daily life context

001104  mundsnguiRanisiaans 3(2-2-5)
English for Communication
FAdws dan aduszlannaninundsnguiunans nannnsliniuidenguiiunis
fls wa 811 e nnsRossluaaunsoinsfiduAsLazINTUTTNELREaTURg sa LR
Intermediate level English vocabulary, expressions, phrases and grammar, English usage
in listening, speaking, reading and writing for communicating in familiar situations and describing

familiar matter
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001205  awAsnguienisiassieirnisuasiondn 3(2-2-5)
English for Academic and Professional Communication
AN druan aduazlaensainiundengy nannislEaundengeAiunisile
A 811 Fen nefeasluuAunYnInIaRnELAYanEN
English vocabulary, expressions, phrases and grammar, English usage in listening,

speaking, reading and writing for communicating in academic and professional contexts

002101 ms"f%mm‘fu‘[aﬁtﬁaqﬂﬁﬁﬁa 1(0-2-1)

Technology Usage in Digital Life

WA AgatumALlaEneReNRaResuarBumMaSn sanuasFInew AAnNnIg
yinganssunndleddidnnsaind nslimalulainisrenfowmesuardumeaiiin nsliaenuas
AN

Concepts of computer and internet technology, office software, principles of electronic

commerce, usage of computer and internet technology, usage of office software

002102  ATHRRIANWAIVIA 2(1-2-3)
Digital Intelligence Quotient
nanngrsfsuazasssssAstiasiumaluladaname nannnsduduiioyauas

NITFUNA ﬂ’]‘jﬁﬂﬂii"sﬂjﬂﬂj@ﬂ’]fJﬂ'T‘ENWT%LL@:CﬁWLﬂuﬂ"}jmﬂ“@ msResTegeiatusssnuaziiuly

pmngsneifentiasiumahladaameuaznissoans
Principles of laws and ethics concerning information technology, principles of information

accessing and information, extracting information and presentation, ethical communication according

to laws concerning information technology and communication

003101 @Juw’%ﬂmﬂm%?umsé’ﬂms%ﬁ 3(3-2-5)
Artistic for Life Management
unumuazniinfiraspes i situandugan nialintiauazniagslagan
NTSUTANMHAATWTILANAT AITHARINARIINNFIANLAZTRUEITH NANNITAINAA Q2B
MNT8ANNTRUINADHIRABNTTAN9TAR NENNTITUATAMHAIAYIDINITTANITNNFLATNNNNE
Aal9 LAZAIAN LAY YARNAMNUAZNITUEAIDDN IHAIAN NISULEANBENTNNGANTINNIeHIN

ADE39H 9385530 A lH ngmanetudinlsydniu ausauinefiaunisiudauyana
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Roles and duties in cooperative works, persuasion, accepting different opinions, social
and cultural diversity, principles and importance of environmental management for earning a living,
principles and importance of physical health, mental health and social management, personalities
and social expression, proper behavior patterns, laws in daily life, knowledge concerning personal

finance

003102  Jinuzn1s3uninaandin 3(2-2-5)
Lifelong Learning Skills
NANNITAABLIINTINITUYIN VINHLNITVINIUIINAN NANNITARDLNRENETIA
o { o a 1 a o [ = o { o [ ]
MNELN1TRea15 Mnuzn1sAned19idansuy ol ineen1skeuinaendidn Ainesianiuung
a lﬂl a a 2 VA~ o o/
aman wwaRnanisifiule nsfnuasmanalizinysyand
Principles of critical thinking, collaborative skills, principles of creative thinking,

communicative skills, critical thinking skills, lifelong learning skills, necessary skills for future, concepts

for maturity, thinking and reasoning in daily life

003203 A NITUNALEBILATANSUA AT LADRIAN 2(0-4-2)
Citizenship and Social Responsibilities
ANFUERSUNLN W37 7 ESUNaLnsne TN e usaniulE nnerianAafiuen
ﬂ%/uﬂixgﬂm‘éfumﬁv‘mmi'quﬁ’u m'ﬁLLf’ﬁﬂiymmm&’uﬂ’uﬁumjuﬁwm ANTUAPNUNLIN UATS
Tﬁuﬁwumqﬁ@@ﬁ'u ANTUAANYARNATNN NNBUATINGT nazuamsANAnTu T a a0

NN9NUNRLALTIIWANAYNS Isn19vinemuazui tfgmisdradussuy nsrnfiunismauns

Do oD

Wnng n1suntieenisasdnansessauedld nnssanileuasUsudadnduaninundond
Wasuulas ﬂﬂﬁﬂ%ﬂ@f‘l?%ﬂﬂ’iﬂﬂ’i')mﬁuéﬁlu nnsuanseaniivaNaszilniugmAILae
ﬂmﬂﬁﬂﬁiyﬂmLﬂﬂzﬁ’ﬂmﬁﬁﬁmwﬂNTWE ATUEAIBENTINITEaNSLIHAI N UANFIINI
Famsaan watianaimanian ngraneduniainsedin udea

Performing assigned roles and duties in collaborative works, application of opinions in
collaborative works, problem solving concerning collaborative partnership, roles in persuasion,
expression of physical and verbal personalities, opinion expression in public, planning and strategy
formulation in working, systematic problem solving, implementing plan for goal achievement, ability
to afford human rights protection, cooperation and adaptability to changing environment, adjustment,

means of expression for awareness of value and importance of Thai culture, means of expression for

acceptance of cultural diversity and respect, laws and social life
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003204 ﬂ'li'%’ﬂﬂ'lifoj{‘zmﬁw Fwandan LATYNAN 1(0-3-1)
Health Environment and Community Management
nnsUssRuguAMmEaImesuazian AralaendeTuniarisadin neeazifin

NanTELIasRLIndaNdaauaILazian wariulquATineusudmgan T Asuandonuaz

ﬁu%mmuﬂzﬁqu‘iqu m‘jm\‘lLLN‘LALL@:&%Lﬁiﬂmdm‘mwﬁ’mmmw Aunden URSYNUW
Health assessment of oneself and others, safety in life, assessment of environmental

effects on oneself and others, participatory action planning in health, environment and community,
developing and formulating health, environment and community plan

003305  nszuskmMsAmBaanuuugnsiudusznaunisuafiana 3(2-2-5)
Design Thinking Process for Digital Age Entrepreneurs
mwiﬁug’]uﬂﬁLﬂuﬁﬂizﬂﬂumiﬂﬂﬁ@ﬁ'@ miq’mLLNuLLﬂ:ﬁﬂ‘qiﬂiiNWNm‘jlﬁu

dvsuiusznounisnmaniBresnisifiudusznauniseafana nstiiagaefiadadiniy

HuszneunistugARaia NszuaNNISAABIDBNLUL WHIRANNIASNAITHAENTZUANN3AR

TNBBNUUY AMMETIN 938855NVBINLUTTNBUNTTLARAIR
Basic knowledge of digital age entrepreneurs, financial planning and transaction for

entrepreneurs, qualities of digital age entrepreneurs, usage of measuring tools for digital age

entrepreneurs, design thinking process, concepts of developing new products using design thinking

process, ethics for digital age entrepreneurs

003306 USHINITFILTIN 3(0-6-3)
Integration into Profession
NNTYIDNNITANE DR AAT AN TGN SURTRI BT EN n1seenLUL

LALESNUIANTTHNNABITNAIYNTLUINNITAAIZIBDNLUL LATNITHZNATTALUIAALE

WIANTTHNWATIZN
Integration of knowledge gained from general education courses for professional activities,

designing and developing professional innovation using design thinking process, creating concepts of

professional innovations
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100001 mwlﬁﬁ%ﬁmﬁmﬁ’ungﬂmﬂ 3(3-0-6)

Introduction to Law

AN LATANEOLTIN [Ureengyang 7isn Admuinns wazssuungrang Ussnm
LazAFUANAYaINgMAY UIARsNeT TNNaNgUae ANBUAYNNSNTZYIN NNSTAYNNgMNIATY
ANFOIENET AITLAIATYVDINGVNILTTETINYLY LATNHUNEUNATEY FITLAIATYVDINGNNY
WANLAZNIEIEE NTTUINNISERTITHN UG AN5TAAY2BINNNNIEBIYT NTLUIUNITERTITH
y9Bney1 NsneifendiasiudAnlaydniu

Meaning and general aspects of laws, source, evolution and legal system, types and
hierarchy of laws, legal concepts, rights and legal action, legislation, important context of constitution

law, administrative law, criminal law, criminal justice, related laws of everyday life

100216 AHNNLUNATDY 3(2-2-5)

Administrative Law

nanvialUuardnsozddnaaingraialnases n1adnssdeuuinissnaniani
UNATEY NN MNNITUNATEY AFILATHATIALIBIAEIMIeN19UnATa NNSIRNaDWANAS
NNN1TUNATES H1RTA1TTNALNIINITUNATEY UIN15ANE1904e NOnNIedTUfiRe19n19
N19n19UNATES NgMHNEddaLAMESURRTEUNNRRR I MENT ngrsnedadassudley
#r515n19NAE e BIANTAIAUNATEY ABRI1THIAT WANAUNATEY N1STRNAUARLUNATEY N5
AATAARLUNATE AIRPRNIBIFNALAZBIANTIABITa

General principles and significant aspects of administrative law, administrative
organizations, administrative act, effect of administrative act, revocation of administrative act,
administrative execution, public service, law on administrative procedure, law on liability of illegality
administrative act, law on regulation of civil servant, administrative court, administrative court’s

procedures and execution of administrative judgment, administrative dispute analysis and concerning

judicial decision

126100 Lﬁsugmamﬁﬁmcﬁu 3(3-0-6)
Introduction to Economics
ANTHMNNEUAZAITNATATYIDIIATHIANERS 3YULLATEgAY n13nvuAsIAllag
gUasd gunu mnndandurnsguasduargunig nouduazuuAnidesiufsadunginaas
Auslam nquinisudn funu snelfdszrn® ns@unisowins wleuienis@u slaunenis

ARd Qe SuRe wazn15AIenINUTZme
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Definition, importance of economics, economic systems, demand and supply, demand and
supply elasticity, price determination and market equilibrium, basic consumer behavior theory,
production and production cost, national income, money and banking, monetary and fiscal policies,

inflation and deflation and international trade

146132 msﬂqLmzmswuﬂsfu%"‘mﬂszéﬁ'u 3( 2- 2- 5)
Listening and Speaking in Daily Life
yinmrnaisuazyaneaanguianiseashdanszdndu

English listening and speaking skills for communication in daily life

191100  UszdfFamns FIANINYTUAS HYEAMNATNITAMMT 3(3-0-6)

History, Sociology and Anthropology

AT NN 2B 9T FHEINAE AN NRIAN AmKIN1TneUseIRanansaes
nNFLUAENIL A9IE9BIA AN SN I B RS ua L FIANAERSATdan TR aefAa1nEdn
FradennineuazinyEeneInaimm Uszifraninisiauimiassygianisidleswesian
uazne ﬁw%wmmﬁ\imﬁ‘wmLmzmwﬁﬁwmLﬁmﬁ’Uﬂﬂiﬂ’mewi:MﬂTwsﬂ

Background of the view on social progress. Historical developments of the transformation
of knowledge in the humanities and social sciences to its development. Knowledge of Developmental
Sociology and Anthropology. History of economic and political development of the world and Thailand.

Influence of sociology and anthropology on development in Thailand.

191101 FINe1aIAN 3(3-0-6)

Social Psychology

uaRARugIuEAsANeNFiAn AnuingAnsaneasyanaludaniifiunasiainnis
nazinesyARAEY uazwgAngsnresyaraifiayiiesuaniunisalrng ¢ Aomdigszndng
ngudsan nsdanamedaan aansandouazaoudaufoludean n133uinaedean ns
deaiunnsdony ansnantsdan unuimassdiuaziniatudundsan n1aRmunviELaR
UALNITLATT YN RIANATHIANTRINTFIAN

Fundamental concepts of social psychology, study human behavior resulting from others’
actions, personal behavior relating to various situations, relationship between social groups,

socialization, social cooperation and conflict, social perception, social deviance, social influence, roles
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of leader and follower in social context, attitude development and problem solving based on social-

psychological concepts

191300  szilaudsian 3(2-2-5)

Reseach Methodology

ArwEidasdiuisatusndeasidy Usnanniaide niadenuazimuniadianis
448 nnadafnNrdednqUarasdniside Ussmnauazngudiandng Asniafusiusindoys
msadnarEnsfiantside aamidosiudmiuniaide nsimasiuazlasinanatioya naiden
TA99519UATIIINUNTIY 9BUITHNNTATY UAzaTTUTLTININASE

Basic knowledge of research methodology, types of research, research topic selection
and designation, research problems or research objective setting, population and sampling group,
data collection methods, research tool creation, basic statistics for research, analysis and processing

data, writing research proposal and research report, research and researcher ethics.

192101  SgAamsiiiashu 3(3-0-6)
Introduction to Political Science

AHUALANAIAYIBITEITTAINAT F121VDITLITFANEAT WHIRANUTIUNIAY

< %21)(

ANEAS N19HB9 8114719 55 S3U18 TEUBUNTUNATEY USYeyn LargaNn1Tain19n15iHes
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UM NMTARATUALATNITNIAININFUITAERT
Roots and importance of political science, substantive subfields of political science, basic
thought and notions of political science: politics, power, state, government, regime, political

philosophy and ideology, basic research method and ways to gain knowledge in political science

192102 ATMTHANNRETENINUse A daefiu 3(3-0-6)

Introduction to International Relations

UsrARFmamsuasimuIN1T89A NS sEndnsUsTne uAnuazngufiugiu
Tunnsfnenaudniutssndnslsane  Uszsduilgmnisineg Tuaandsingszndnalszme
Fauaas i ao nFu R uEsendeUssing Ao N uAIsEndnelssina aaandanile
wazaudaudionisye wleunesnelszme asdnisszndnalsymeuarngraieszndlszme

wisegian1aiassendsdssma AnTanuenu N9HaGasdInaaNTEndNUTEme
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Historical background and development of international relations, fundamental concepts
and theories of international relations, contemporary issues of international relations, actors in
international relations, international security, cooperation and conflicts, diplomacy, foreign policy,
international organizations and law, international political economy, human rights, international
environmental politics

y
193101  Sgussaanaansiiasdiv 3(3-0-6)

Introduction to Public Administration

ATHINIY RUYIY FOTUNTN LRIVIINNITANEA Lm:ﬁiwmmwm%’gﬁi:mﬂu
ANRAS FNINLIARBNIBINITUINIFINT NTTUIUAITUINIT ATHANRUTIENTNGLUUNNS
13919 37UUn5iiles uarazuudsan Ineifiuamnsas 938539HNNN19U395

Meaning, scope, status, concepts and evolution of public administration, surrounding
conditions of state management, managing process, relationship between managing process, political

system and social system by focusing on morality and ethics

193202  NNSUBMISIIHANASE (NEsINAY 3(2-2-5)
Thai Public Administration in Contemporary
FIMHINITTBINITUINITIUAIAST (VD N199UUNU Tz INYIB93] ANEMY
AdnynsnauEmssmniasgnetuilaqiin aeadniugasnineninsy nagsiauaznasui
A winngsaienisLAManAsTing nisUsuirasasdnaninsgumeasseniin
Evolution of Thai Public Administration, public sector classification, significant

characteristic of Thai Public Administration at present, relationship between public, private and third

sectors, innovation in thai public administration, adaptation of public sector in the next decade

193203  WIRNTIHATTUIHISITHARINIGITH 3(3-0-6)

Innovation for Public Finance Administration

ANTHMHNE UWWAAA OB N13U3M59WAR WlBU1En13ARY A0 INNI3ARS
F185U-918978A1ATT JUUTTHIUUNUAN AMTUBNITATHENET 04 93YFIINNITARINIATY
nsRaaTasdin mAlLlaEF IS UNTUEMITHARIENENTY UAZNIOIANEN

Definition, Theories and concepts of public finance administration, fiscal policy, fiscal
institution, public revenue and expenditure, Thai budget procedure, ethics in public finance,

technology for public finance administration, and case studies
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193204  nsamnTsUnaAsasvinsiu 3(2-2-5)

Local Governance

uwHaRALATNEANITUEINTTiasiin nansTaneduagiinsdin ULLLA1TUNATDS
dautiastiu nedinssiiiadauandemenisifies sugia dean Afnanssnudanisuinis
Fiasiin ey uwaliis wasniavmmfigafunsusnafiasdi

Concepts and theories of local administration, decentralization, forms of local
administration, analysis of related factors in political and socio—economic which influencing to local

administration, Problems, trends and development in local administration

193231  ANSIANTITBIANISUATHIANTITHNIG 1T 3(3-0-6)
Public Organization and Innovation Management
nquFuazuuaAnifsaduasdnisuazudnnaanaisnany TAseasag wgRingay

RIUIAFBN NTZUINNTT WAMHIEY NIFHBUIBIANTT NTTANITHIANTTHAIENT0AY
Theories and concepts of public organization and innovation, organizational structure,

behavior, environment, process, goals, organization development, public innovation management

193241  WIANIFTHANTUIMSNINEINTNREENIATY 3(3-0-6)
Innovations for Human Resource Management in Public Sector
ANHYNIEIBINTITUINITNINYINTHRES FTMUINTT UNIAANTITUINITIIUNINGINS

mém‘lﬁy’uﬁu WHARAANTITUINITIMNNINGINTNREIIINANY WHIAANTANTINAITUITNITINN

NINEINTHYBE ﬂi:mumiu’%mﬁqmw%wmﬂimém‘sfum:mﬂT‘Vlﬂ NFLUIUNITUINIFIN

ninenTuREdasUsne ﬂ@é’ﬂLLfmé’ﬂmﬁﬁN@ﬂfizwwi@ﬂ'ﬁu%mﬁmuw%wmﬂﬁwwﬂ' UaY

naTUAMNTUAMAIIS NN T e adntanasy aedntalaldsy

Definition, evolution, classic concepts of human resources management, contemporary
concepts of human resources management, innovative concepts of human resources management,
management process of human resources in Thailand, international practice of human resource

management process, contiguous factors of human resources management, human resources

management process in public sector, private sector and non-governmental organizations
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193251 wlaureasrsmsuazRInnssBanlauns 3(3-0-6)

Public Policy and Policy Innovation

AIHANNY VIEE] Wafin Anvolr ansvadgeesslaute dssnveeslouneuads
tunatvuaulaung unumuazdnnaresiadouinfeniifseulsuisansnsoe n1sdmand
wazUssfunauleung Aunang qu‘islg‘j WANNNTILERlEe MsuBnnslasemsdeeduiiie
naRmNTgfies iweEgie wardsanatdiarun wnAnfuaduninnsamluisaensos
WALNITLINAITUIANTTHELHUEAIE1T Y

Definition, theories, concepts, characteristics, principles, types of policy and methods in
policymaking, roles and influences of surrounding factors affecting policies, policy analysis and
assessment, meaning, theories, plans, project management of public and private sectors for
systematic developments of politics, economy, and society, concepts of public policy innovation, and

process of policy innovation

193305  AIANAAINARNINSURNUSUISNINITHIGITHNE 3(2-2-5)

Digital Society for Public Administrators

AHMNNELATADINNsDlIDIReANATYa Toyauazn1sdansioyaludeanAadia

o A

HANTLYILYBIRIAN ARV AT A FENITUEMNTRANITRIBITHE NMTHAWITTUURIERMATIBasanTS
U31r15A9N13a1513 0 U ARATS 938559HUATAINUABANHYEISYULAITEUNA N15U5MNS
AeNT5aIB1T N T AIANAITA ULz A e

Definition and the status quo of Digital Society, data and data management in digital
society, the impact of digital society to public administration, development of information system
which enabling public administration in digital society, ethical and security issues of information

system, public administration and digital society in Thailand

193306  N1FUINITIUAIASTEIMNSHULAN 3(2-2-5)
Public Administration Beyond Frontiers
NNTUEMTIUNIATTEBILTENAGNGY wazeed Ve wuaRn vqufnisudnaiaudiey n1suds
MHALIIUADITY Srantinfisnungrang uazgULIUn1aAfiney dafuaziafesfidinaste
UszAvBnmuazlsz@ning n13u3nnsemninsg g aEnasunms
Public administration in different countries included Thailand, concept and theories in the

comparative public administration, division of government services, authorities and working models,
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strong and weak points effecting the efficient and effective results, Public Administration beyond
frontiers
193307 @‘%ﬂﬁsiumsu‘%msﬁ@msmﬁﬂsmﬁuqﬂﬁ@ﬁ'@ 3(3-0-6)

Ethics for Public Affairs in Digital Era

waAn naud uaznadlAnunfifeafudafen Usaingmeeiesean ANLEe
USry1 wazAnuAifeUszasAnanisuamnaniasginnasginauszssiuaina n1anazvinfn
11993855950 THN1TUEMITIIUATASTUULALANLALNBIAAVTaTnd 9385530 UETUS
Bdansailad Avdronadasuazisufiunedassantugaiavia uwannelasinuazudliiom
“V]’N’ﬁ?_lﬁ‘j‘jNTuﬂ'T‘jU%Wﬁ\ﬁuﬂ"lﬂ%ﬁ wazwmalulagnnsnisseasiuntsudnsianistinadlesd
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Concepts, theories and case studies of value, norm, belief, philosophy and desirable
worth in public administration in Thailand and foreign countries, fraud and corruption in conventional
public administration practice, fraud and corruption in electronics public administration practice, ethics
and E- Government, ethical issues and citizen rights in the era of digital, prevention and solution on

ethical issues in public administration, communication technologies and good governance

193321  ASHNUSEAUNISaIdAAN 3 (0-9-5)

Professional Experience Training

MaANURIR Beud Ramulazaunsoiuasinuzhomiifaadasdy g
Uszrnanmanitussdnaniaigrdasaimlsznauniafisainiuiiniannasaasidinla (Mou)
AUNANgM3

Training, learning, gaining experience, improving working skills in public administration
in government sectors or private which hold Memerandum of Understanding (MOU) by syllabus.
193332  nisaant1sUnasasBiannsaing 3(2-2-5)

E-Governance

wRndndan1sannisUnasesBianmssfinfuassuansiiifieaios Waminisoe
squnaBiinnanfindazdurfuazaziutiastiu pnuduiusasrddauansimuinisaninis
FannsUnasesBiannseing natiuszleninisdanisnasesddnnseindiilanisnmminis
Wiusnaassne winnssuifeanissanisunasesddnnseiing unumeeslndeaiinietunis
pN19n1A3T NanTELEeINITTAnIsUnATssBiannIaindsasantumeniailiasuaznislidon
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Concepts of e-governance and its actors, evolution of national and local e-governance,
interrelationship of the actors in the e-governance evolution, e-governance application for public
service delivery enhancement, innovations and e-governance, roles of social media in public sector
management, impacts of e-governance on political institutions and citizen participation, challenges

and e-governance trajectories

193342  WIANTIUNTINUIMSNLINTNREENIATT 3(2-2-5)

Innovative Human Resource Development in Public Sector

ANTNVNNE NTTUAUNTT FENTREUMINYINTHREE N1THMUIYARINTTEALFNGT
AeRmUIBIANTT namsnandn waluladiianiasimmumineinases n1Ussfinnanis
WaSnenanyed wialiunisimunineinsuyedeesesAnanindy uazuinnssunis
WS neInNIuyednInsg

Meaning, process and method in human resource development, human resource
development in each level of position, organization development, career development, technologies
for human resource development, evaluation of human resource development, trends in human

resource development in public sector, and innovative human resource development in public sector

193343 SYULUAISRMINARIILASLSHIISNENTHYEdunAsy 3(2-2-5)
Human Resource Information System in Public Sector
WAHIN13VBITZUUEITENAHNNTUENI TSN Tuyed s lEdayaniausn

aefnauazneluasAnisienssinaula izuum‘mummﬁﬂmifnaLquw%“wmmméw‘ N9

59N NITAALADN NITRNBUTNULATNITWANT NITUINITANTNAIRDULNN N1TUNITNANIS

UFITRm n1adanisadannisniine gmiieyafinsdnisiiimedinssidoyayaaing ng

Anmziiayaninennauyediienisdnaulawaznisusnis
Evolution of human resource information system, external and internal information for

decision making of an organization, information system for HR planning, recruitment, selection,

training and development, reward management, performance management, fringe benefit and

welfare for employees, organization database for employees data analysis, HR data analysis for

decision making and administration
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193344  ansuSmsnanisufiBendunasy 3(2-2-5)
Performance Management in Public Sector
Funoulunisuinisnanisuiieuuasmquifiiecdas inasinisiananis

YA A1999UNY Lm:m‘iﬂﬂmmuLﬂ%mﬁﬂmﬁﬁﬁxLﬁumm‘iﬂg’jﬂ’@mu FEULNITUINNING

MaUfiRvmrasnasy ngsuifieunammdninasiiifeados nnsdmindadauazaniinuns

NATHNEYIB Y0997 UssiinTimnietunnsuaynananisURiRem
Performance management process and related theories. Criteria in performance

evaluation. Planning and designing of performance management tools. Performance management

system in public sector with related rules and regulations. Define a key performance indicator (KPIs)

and targets, accomplishment at work. Challenges in performance management.

193352  N15USMISIASINTISBIRIRNT TN 3(2-2-5)

Innovative Project Management

m’m‘mm&LL@mfmuﬁﬂﬁiyﬂmTﬂwﬂ’ﬁ Wl’mLL@Iﬂﬁiﬂxﬁ‘jﬁﬁ’j’]@iﬂ‘jﬂﬂ’l‘iﬂ’]ﬁ%ﬁLLZ\]Z
LBNYU UWIARA N B WazmARATHA1TU3NI9IATINAS ATTHNNNETBINITUENNTIASINTIE
WIPNIIN N19U3NTIATIN1TAIN995ATIN 19 leelin19danT9Bandnngsn Auvimieseenis
U3M13 AT IHeNN AR

Definition and importance of project, differences between public sector project and
private sector project, concepts, theories and techniques for project management, definition of
innovative project management, innovative project cycle management, challenges for future project

management

193353  N1SAALEIBBNLULLAZNITIANTITHIANTTHITNNAYNEAIAST 3(2-2-5)
Design Thinking and Strategic Innovation Management in Public Sector
u,mﬁ@Lm:wqngLﬁ'mﬁ’umiﬁmﬁmﬂﬂmmu LLmﬁmm:wqngLﬁ'mﬁumif%mﬁ

UIRNTTHTINAYNT NTLUINNTTIANITHIANTTHTINALNT N1TTAVUNUNALNTYBIDIANTT

A1A3g WAlATENI15AATITAaN NN BiEeNBIANNINIAST N1sEInayyS IWUFUR nisfnmi

AfiuguaLazNTUTARINAIBINAINS i TunIsANYINIsdnnITwIRnsTNBInagininsy

WaTNIUANEINITTANTUTRNITHIBINAYNENIA3Y
Concepts and theories of design thinking, concepts and theories of strategic innovation

management, strategic innovation management process, study approaches in strategic innovation

management in public sector, strategic planning in public organizations, techniques for environmental
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analysis in public organizations, strategic implementation, strategic control and evaluation, and, case

studies of strategic management

193354  N9ABFAINYAIA 3(3-0-6)
Anti-Corruption
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Definition of anti- corruption, types and forms of corruption, direct corruption, indirect
corruption, policy corruption, private and public interests, causes and factors of conflicts of private
and public interests, impact of corruption to conditions of politics, economy, and society, impact of
corruption to development and growth of Thailand, causes and factors of corruption, principle of
universal good governance in working method, policy and guidelines of good governance in
administration, related laws of preventing and countering corruption in national and international
levels, attitude and awareness to effect of severity of corruption, citizenship consciousness of

preventing and countering corruption, means of self-improvement in avoiding corruption

193411 ANNWIVNNITUINISAINITHIETITHE 3(2-2-5)
Seminar Public Affairs Administration
NTAATIEANTANE M N A IHNNTLEMNSRaNTE51908 TREITiuEBINITUEMNTITM

ﬂ’](ﬁl’%/ﬁ MT%J‘LI’]EIN’]’ﬁ’I’ﬁmZ AM99ANITBNANITNIBITE NITUSWITVIUARINITITY UWATNS

UIMIINSNgININYEEnInSg
Case study analysis in public affairs administration focus on public administration, public

policy, public organization management, public budgeting and human resource management in public

sector
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193422  NSANUNENTE 6 (0-18-9)
Independent Study
n19ANAd n1TTauTIndeaya N5y NNFALATIYE NMTRIENTIE9IN N1THERE LA
nsefitane Twiienisfinusglssraueans
Studying, collecting data, researching, analyzing, report writing and discussing in public

administration

193423  awfiafnu 6 (0-18-9)
Co-operative Education
nsUfiRem Bewd inywlsraunisoluaginuzluewiifendasiusgeanilu
o/ = o/ 14 o/ =
gﬂuzwuﬂquwmﬂﬂTﬂNﬂﬂ%ﬂi:ﬂﬂUﬂfl‘i PNTNIPTTNIDIBNUY
Working, learning, gaining experience, improving working skills in political science as an

apprentice in private or government sectors

193424  A15HN9Y 6 Nulfin
Professional Training

= a va A v QI L4 o/ dl dl -4 o/
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Uszranusnans uanulsenaunis ssdnsninsgrdaianau
Training, learning, gaining experience, improving working skills in public administration

in private or government sectors

193433 NITWAINIBIANTITANTIOUEEN 3(2-2-5)

High Performance Organization Development

AT HNIIDIIANTANTTONLGY UHIAAIBIBIANTANTTOUTGY AITHUNILBIANS
ANTTOHLBIALTINOLIBIDIANTANTIONGY N1aSUTELADIANE I ID9BIA NTULLAILAN
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FATNUIARBNYBIBIANTANTIOULEY ATNINTBINITIANTT ANIT AL UAZNITUSLTAIANI9FAQ
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TV]EI ?Nﬁﬂ’ﬁﬂﬂ’ﬁ‘iﬂuzg\]ﬂ?u@hﬁﬂ‘izmﬂ



49

Evolution of high performance organization, concept of high performance organization,
definition of high performance organization, characteristics of high performance organization, the
comparison of conventional organization and high performance organization characteristics, principles
for high performance organization development, the environment of high performance organization,
management quality, openness and action orientation, long-tern orientation, continuous improvement
and renewal, employee quality, high performance organization in Thai public sector, high

performance organization in Thailand, high performance organization in international context

193434  NISUINITNIATIULLLATDANE 3(2-2-5)
Network Governance
N9 AT NYDINITUEMTIANASTULLLASTNY Usznaudan JUuULNIsUnATS
LRTAITIINIENINNNTUENIS uWaRnuadaRaasfauuLASeYnY WaTRYeASaYNY WRLNAENT
NNTUANITULULLATRUNY
The rise of governing by network, model of government, management challenges, concepts

and advantages of a network model, Network dynamics and strategies for network management

193435  N1SARIANTIATY 3(2-2-5)

Public Marketing

WUARR mﬁ’ﬂmiﬂyuimwmmimmm ANHUANAINTENINNITARIANIATTUAY
ANTARIANTALENYN Lﬂ‘%'mfmvm\iﬂﬂﬁm@ﬁmﬁf%sfuﬂfliu%‘iﬁﬂiﬂﬁﬂ'%/g AMTUSNITNTLUIRNITN
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Definitoin, marketing principles, difference between public and private marketing,

marketing tools in public administration, marketing process management, application of marketing

tools in governmental and social organizations, e — marketing, ethics in public marketing

193436  WIRNTINNITIANITHDY 3(2-2-5)
Innovative Urban Management
ANTNNHIELATUMIAAYBINITAAEEY N9 9 asuazunaAn N 1sWmuELE DY
ANTTANTTH DS m'ﬁ'%’mmﬁﬁ’ﬂﬂﬁ’ﬁLLmﬂﬂ‘sﬁyuyjyﬁmmﬁqLﬁmﬁ’ﬂ@?m%’mﬁm
Definition and evolution of urban, concepts of urban planning and developing city, urban

management, disaster management and restoration city
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193437  neARIuAzIULlsEaTinsiin 3(2-2-5)
Finance and Budgetary in Local Administration
AHENILENINTARITENI S TUIa T UBIAnTUnATEsdaTiasfin unLmLAs

drunaniinfinnsuiareuTunisdnusniamansarasesdnatnasasdantiasiu noujuas
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nauEMsae [Huaznnsdminsutasinosiasiiu nsienfiansissifienisaeu n1aiaene

ANEATNLALAHIRENINITARIIBIIDITU 189U HUALNITATITROURARTHNANS

yinsmlnaziufinsiu
Fiscal relationship between the government and the local government organization.

Roles and responsibilities of public services of local government organizations Theories and principles

of financial and fiscal management of local government organizations. Local tax structure income,

193445  nsudmisannsanedlyyniaiuniedy 3(2-2-5)
Talent Management in Public Sector
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Context, Principles and concepts of Human Resource Management in 21st Century,
Definition of talent management, process of talent management, talent retention, analysis of talent
models, fundamental building blocks of talent innovation, Performance acceleration, talent culture,
managing and developing of talent in organization, strategic approach to talent management,

Significance of Talent Management in Public sectors, cases studies in global context, global talent

management

193446  [msaAdNWRERmSUNNLSUISNASY 3(2-2-5)
Tripartite Relations for Public Administrators
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Definition and the significance of tripartite relations, concepts and theoretical perspectives on
tripartite relations, tripartite relations and public administration, tripartite relations management in
public and private organizations, roles, rights and obligations of employers, employees and the state,
collective bargaining, Public Policy and law on tripartite relations in Thailand, the movement of

tripartite relations on labor issues in Thailand, comparative studies on tripartite relations

193447 msu’%msw%’wmﬂsméuéﬁmﬁu 3(2-2-5)
Human resource management in Thai Local Administration
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Human resource management in Thai Local Administration Context, local human

resource management process, job appointment process, job transferring, promotion, salary
promotion, punishment and dismiss, local human resource development, decentralisation and human
resource management, Local Personal Administration Regulations Act 1998, roles and duties of the
commission on local government personnel standards human resource management, job transfer
from central government to local government, human resource management for local governments

in Asia, Europe, America and transitional countries context
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Definitions, importance and contexts of social policy, boundary and development of
Social Policy discipline, concepts and theories of social policy, ideal principles and goals of social
policy, definitions and importance of social innovation, concepts and theories of social innovation, and

case studies of social policy and social innovation in Thailand and other countries
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Big Data and Public Policy Analysis
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Concepts and techniques in Policy Analysis, traditional approaches for policy analysis,
policy analysis in digital era, Big Data Analytics for Public Policy, Software for Big Data Analytics,

Case Studies from Thailand and other countries
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Conflict Resolution
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Definition, concepts, and theories of conflicts. Conflicts in the public policy process. Characteristics,
types, stages, and causes of conflicts. Conflict analysis; case Studies of conflict in various levels;
local, national, and international. Conflict resolution with necessary skills. Challenges in conflict
resolution. Revenue management and Local budgeting, Public Debt for Investment, Analysis of local

fiscal potential and risks Local financial reporting and performance monitoring

¥
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Research Statistic for Public Administration
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Concept, extent and utility of statistics, statistical methodology, principle of sample
survey, descriptive statistics, sample size calculation and hypoyhesis test, elementary analysis of
variance, linear regression and correlation analysis, chi-square test, the use of statistical package
program to analyze and interpret the data, statistic and information system management for
public sector, economics and social data for decision in policy making, project planning and

evaluation
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. LIEHTIHTINTFN ﬂﬁngmﬁmi nangasUsulge
WNIATUN
289 AND. W.#l. 2562 W.f. 2565
1. MnaeBYANYYIa Tifiaandn 30 30 30
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MHAAAT AN TR 30 30
2. AHIAREURNIZATN Tailopndn 72 84 84
ALl
2.1 ngarTRUgIATIEN 30 30
2.2 NRNATIUNY 30 30
2.3 ngETen 48 48
ngNArenNTNAY 33 36
AFNATUBNABN 15 12
2.4 NENIBINTTANIIWENTA 6 6
AnNw/NI9FNYIdaTy
3. ANIARELRDNLES Tifiaandn 6 6 6
MHBfie
398 (aefin) tesndn 120 vidqsfin 120 120
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CEEARITTEN

WNIAITIANEIA WLIAY 30 Widasfin

RNIRITIANEWAULIAY 30 Hiasfin

001101 AnstEnTE e 3(2-2-5) | 001101 | aenlnaludaniszandu 2(2-0-4)
Usage of Thai Language Thai Language in Daily Life
meRea1sfaedi a8 nausdszlen duan WinuznsEn e mesiiunaile nssu Tunnssu
uazlamstuninatng ﬂ’li@'u?@mmﬁ’lﬁiymnmi w19 LLﬂzﬁmﬁ:ﬁ’mm‘iwmm 93 eutinisdamns ne
Wauarn19giu nsliaudentin nsagUAN uay Aeashidinazdniuliatnammnzas
ANTUEASATH AN Y13 T u neft Listening and reading skills in Thai for receiving
(N7 ENi AR EN message, speaking and writing in Thai for delivering
Communicative skill through word, phrase, message, proper daily life communication
sentence, idiom, and prose in Thai language usage,
identifying main idea from listening and reading,
paragraph  writing, brief summarizing including
thinking expression through usage of appropriate Thai
001102 ﬂ’n:mﬁ@ﬂqiﬂm’%ﬂuw%ﬂm 3(2-2-5) | 001102 e e Annne 1(0-2-1)
Ready English Thai for Academic Purposes
Ardwiuazlaansalintundenge nannisly mstEnneninedunsile naya n1981w uay
NEIBINGHIBINITAG WA B0 @en 1ITNmUINIG Mo yannsdumandin nianRaNa
Haunsanguh@inuszandu Hud msuusihmass IUBAYINT
LL@zqﬂﬂﬂﬁu m‘m@u%‘uumm‘iﬂﬁLﬂﬁm‘i@iy%'m Integration of listening speaking reading and
AMTOINNN NITUDNNWLAZNITINLNUF NN N9 writing skills in Thai with other fields, producing
A mawing madendeauin uazn1anana academic works
an
English vocabulary and grammar, fundamental
English usage in listening, speaking, reading and writing,
development of English usage for daily- life including
getting acquainted with someone, accept and decline
invitation, direction giving, direction asking and direction
planning, conversation in restaurant, smart shopping and
saying goodbye for someone
001103 | awndanguglannine 3(2-2-5) | 001103 | aw1enguansu#anUszaniu 3(2-2-5)

Explorative English
NNHLAIBIBINGEAINNITHY WA 811 1T
AFniiuazlhansoilunisdeansninaniunisod
N Tudunanna THwn N199190HRBNTTLANNS
] a ¢ & o
N159891590584 Kuduwasifia n19msdwilunis
Apansszndneszind n1slEniudenguin

aundy Ysznrmeasauiniy n1sdeans o Ay

English for Daily Life

At druan afuaslignnaninmendongedu

17
= o

Wugu V|@ﬂmisf%mmﬁaﬂqwﬁmmﬁﬁq e 81U
- ' M P o
B nsReasdeyailassiuiendunuesuaziau
hidantlszandu
Fundamental  level

of English  vocabulary,

expressions, phrases and grammar, English usage in
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asranudniles ganins nsdinintulseusy nns
afungman1sellifedsyaed n1saununluenm
REIuazNIsULTIue IS LULATTAN

Skills of English language: listening, speaking, reading,
and writing, vocdbularies and English grammar for different
situations in communication and effectiveness in intemational
context including trip planning, flight and accomudation booking
using intemet, intemational phone calling, communication in
airport, airport announcement, communication in customs and

immigration, communication in bad situations and party

listening, speaking, reading and writing for

communicating basic information regarding self and

others in daily life context

001204 | nm1EINgEfinImin 5(2-2-5) | 001104 | awddnguiienisdaans 3(2-2-5)
Step UP English English for Communication
Andwsinnendsnquilifeafiasdudiasnsuay Fdwyt dnuan aRuarlaennsainundsngudn
Aeludanlszdniu nannsliniundsnguluniaiy na1e nann1sEnENSInguAIun1IHe wa 81
Wa 811 1 3eu Hur n1adeudina nnadouagy e nisfeasuaniunisainafiduneuaznis
ANNHANAD NFEULATTNEYIBNTY ANTENTIH mimmﬁmﬁuﬁlmweﬁﬂuﬁq
LRTATTIN ﬂ’?iﬁﬂ’l"mLLﬂtﬂ’]iﬁ’]Lﬂu@%ﬂﬂdﬂﬁLﬂu Intermediate level English  vocabulary,  expressions,
Usrlpmisanisfneuarendn phrases and grammar, English usage in listening, speaking,
English vocabulary related to news and media in reading and writing for communicating in familior situations and
daily life, English usage for listening, speaking, describing familiar matter
reading and writing including e- mail, summarizing
from media, news reading and sharing, data
interpretation from graphs and tables, interpretation
and information presentation for further study and
future careers
002201 WﬂLﬁﬂ\iT"V'ﬂ"lﬂ"l 3(3-2-5) 001205 ﬂ’ﬂsﬂ'ﬁ/\iﬂq‘ﬂL‘ﬁlﬂﬂ’]iﬁlﬂﬂ’ﬁ@\ﬁﬁ’]ﬂ”ﬁ 3(2-2-5)
Citizen Mind by Citizenship UAZAATN
ansg ‘Ll‘VI‘Ll'WlLL@:‘Mﬁ’]ﬁI‘ﬂ@QW@Lﬁ’ﬂxﬂ?ﬂﬁxﬁﬂ&iﬂﬂ English for Academic and Professional Communication
T¢AU Anp1a1 A1HNE1819ME ATNNFTy gy A druan afuazlransainiyidengy
wadlasiivlszedulne a5us998n19igngn n1s naANASTENIEISINguAINNNTHe wa 81w 1ew
USudadnfunisilasuul a1 deAnuas naReasIHUA U NS ANEWRzDTEN
AUEITHLAZNTEE AT asI musTulan English vocabulary, expressions, phrases and
Rights, roles and duties of citizens, volunteerism, public grammar, English usage in listening, speaking, reading
consciousness,  gratitude, citizenship and  democracy, and writing for communicating in academic and
professional  ethics, the changing society, cultural professional contexts
appreciation, adaptation to social and cultural changing
002202 | ASANWAIMUETIH 33-2-5 | 002101 | nstdmnaluladynmadia 1(0-2-1)

Multicultural - Society
NugUAIAN FIANNYARNETIN N1TIANTTDAR
LAZATHTHLTI I ANNY TRNTITH NTTUANIS

AR HAIPNLAT MUETIN AN BB sAIN

Technology Usage in Digital Age
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ARNARENNRIPNLRE T LT TTHTDITT BT WNE 4
NP FINTANLURTHAAVIRNA LWL

Man and society, multicultural society, bias and
violence management in multicultural society, social and
cultural trends in global, ASEAN, social and cultural diversity

of Thailand’s regional, Phayao and University of Phayco

dimensions

003202 | MadAnsgEATNLARIUInADN 5(3-2-5) | 002102 | n1sdessuisRNARIA 2(1-2-3)
Health and Environment Management Communication in Digital Society

WARFILGIN AT RIUIAEDN NITFIAIN AANNgMNIEUATa3EsIINTABatine Ty
e A0 ananol Tadufidnaseguain nisdiaenzd walulagdansina nannisdududayauas
LLN:QNLmumﬁ’uﬁﬁzmummﬂﬁ'ﬂqmmw asEumA nMaAnassdeyatnasin duaninaue
nAnTuaigunInIngRindszanTu AonANAuE faya nsdaaisntnedesassannandnluniy
TendepTnaliugunIn sIuIN1TuAazN1988n agnseiidgadesiumaluladansmeanaznns
frdane lapszunn laadndanionAduius Aoans
aufimgn19e9199 n1ssuflenugifde e Principles of laws and ethics conceming information
53TNYIR N1921MHULALZA1TTAN1THA Y technology, principles of information  accessing  and
FAnUsza1iu mfif&mmﬂmzLmﬁgﬂﬂmummﬁ% information, extracting information and presentation, ethical
WANIMALNUTEnEn communication according to laws conceming information
technology and communication
003201 | msdteanstusonnmasia 3(3-2-5) | 003101 | Aavznisamnistim 3(3-2-5)

Communication in Digital Society
psgRugmanalulad gn5auns senduas uaz
TTUULAGT DU UTRNTTHIBNATHINAAAFA §INTH
Aa da & a o o/ o o o o/
widledBidnmaeiing nallusunaudina s mlels
LL@:TUiLmiNUi:glﬂﬁLﬁ@miNﬁmﬁﬂmu NIRUAN AR
a P A o o 3
NI LLﬂzLﬂﬂﬂﬂiﬂI’m;lu@LW@H’IN"IT‘D’T%WI?V]’N’WNLL@::
#Am1laraniu Medemsburdededornaniiaiasing
A a < A w
fe3emsauaaniinlamungruneiifisndes
Fundamentals of technology: hardware, software and
networking, innovation in digital economy, electronic commerce
transaction, office automation program and software application
for multimedia production, search, screening and selection data
for work and daily fife, communication through online socicl
networking in accordance with ethical and reloted legal

regulation

Art of Life Management

unumuazniinfiasnesiunnsrine s an iy
@‘éu ﬂﬁiTﬁNﬁﬁfJLLmﬂﬂi'g\iT@éﬁ'u N155UH9AN
AATUALANATS ATTNNAINNATENIIRIANLAZ
TMUTITH VANNITAMNEIAYIDI N159ANIT
Auuandenilan1afnsdiin nannisuazaNaIRy
2BINITIANTINIIFUAIN n19ne Anle uaz
AN UAT YARNAMUAY  NMSuARNERn AN
ANTULAAIBBNTINGANTTHNIIATUADITITN
A3ua998 AN ngraneTudandazdnd Aoy
TBUENNAUNITRURIUYAAR

Roles and duties in cooperative  works,
persuasion, accepting different opinions, social and
cultural  diversity, principles and importance of
environmental management for earning a living,
principles and importance of physical health, mental
health and social management, personalities and
social expression, proper behavior patterns, laws in

daily life, knowledge concerning personal finance
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004101 3(3-2-5 003102 | YinwA19Eeuinaandin 3(2-2-5)
Art of Living Lifelong Learning Skills
M9aE1useTuaals st mMsnELazng PANNTITAADEINATINTUYIU YINEE N9
AMIUHUNIANANERR nnsinn At TuauBeuas V9N MANN1TARBENAIIIRTIA iNELNIe
fau naniasugianaifies n1sdniudindae #aans inwznisAnetiiaamgns inunis
udaARLTEgAIneIfiey NTTUINN1TAMEILIN A Beunaantan Hnusiiduiiuuisouian uwadn
AR ARFEINETIA N1TATLANUAZNITIANTT weanaduln nsAnuasTimaualidanszaniu
A19Nl Principles of critical thinking, collaborative  skills,
Inspiration making, goal setting and life planning, principles of creative thinking, communicative skills, critical
appreciation in self value and others, goal setting in life thinking skills, lifelong leaming skills, necessary skills for
and planning, fundamental of sufficiency economy, future, concepts for maturity, thinking and reasoning in daily
lifestyle concept of sufficiency economy,thinking system, life
positive thinking, analytical thinking, creative thinking,
emotion control and management
004201 ‘qumﬁﬂﬂ’]‘wLL@::ﬂ"IiLLNm\iﬂﬂﬂTuﬁ/ﬂﬂN 3(2-2-5) | 003203 | mansunaidlasuazansuRnrausadens

Socialized Personality
AMNAIAYIBIYARNATN N1TLATNEZ9

YARNAIW NIIRAWIYARNAMNIINIEY 2191 Ta

o

198 TansIINny Wneznnaye uiiguam

v A

UANHUEARNIUTEFIARTINERANEOI2D I

PO o

a o '

AN dangien nnsegsanduludean n1s
Ususiatusundennmauazdonnlan

Important of personality, personality

development, personality development of physical,

verbal, mind, manner, Thai culture, public

communication skills, desired traits relating to

University of Phayao's identity, living in a society,

self-adaptation in the Thai and global social cont

Citizenship and Social Responsibilities 2(0-4-2)
v 4 Ay
ATURAILNLN nHT TS uNaunune Tl
15919 1451 R n1sdrANARuNUSY
Uszgndiunisineiusandu nasufitlgmn

1o

mwﬁuﬁuﬁuﬂaummu ﬂ’]‘iLLﬂG‘I\?‘U‘Vl‘].I’]WTuﬂ’W‘S

q
'

Tintinuazgelafan nisuansyadnninmnienie
Waza19 uazhandNARTiuTuiasTE 119
ANTUHHLAZUANAYNE [WN15Y 19 uua L [
Heymrediaiiuszuy nrsdnfiunisainunug
\Wmsny n1aUntTeInisand aavseesnmesld N
sonflouazUsusndnfusn mundendiAsuulas
NUsUAa Tuﬂﬁiﬂéi’quﬁuﬁﬁu NSUAPNBBNTIAITH
mmﬁﬂfu@mﬁhl,l,@mmm?ﬁﬁfyﬂmL@mﬁ"ﬂmﬁﬁﬁ\aw
1890 nauamveenienseansuluAHLANGNmIg
Fmussan uazTiAanaiAIangan ngununedunis
AasTAR bufamn
Performing assigned roles and duties in
collaborative  works, application of opinions in
collaborative  works, problem solving concerning

collaborative  partnership, roles in  persuasion,
expression of physical and verbal personalities, opinion
expression in public, planning and strategy formulation
in working, systematic problem solving, implementing
plan for goal achievement, ability to afford human
rights protection, cooperation and adaptability to
environment, means  of

changing adjustment,
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expression for awareness of value and importance of
Thai culture, means of expression for acceptance of

cultural diversity and respect, laws and social life

003204

MsdAnagInIN Reuandanuazgues  100-2-1)
Health Environment and Community Management

miﬂ’iuﬁu@yﬂmwﬂmmuL’mLm:Q'ﬁ'u AN
Uaaniatuni9mseiin nnsUseifin. Kansenuans
feuandansenuiasuaziau wazludgoudly
MUHUFIUGIAIN ROuInEENLATgHTULULT
398 N13euEunazAiulAsInIIIRNgEAIN
Ruandian uazgHY

Health assessment of oneself and others, safety in
life, assessment of environmental effects on oneself and
others, participatory action planning in health, environment
and community, developing and formulating  health,

environment ond community plan

003305

nsruIunIsAmBveanuuugniadu  3(2-2-5)

HUaznaunsyAnRana

Design Thinking Process for Digital Age Entrepreneurs
AnsgiugunaingisnouniseARava

A9 NUNULAENITINTINNIN1T T UA 1T

Uszneunmsnmantfzasniaduduszneunisya

a o

i
Y
Aavia nslesesfladnamsugusznaunisiuga

ARYia NTLUIUNITAAIBNBDNLLL LWHIAANITAEY
NAITHAENTZUAUNITAABIDDNULY ADIETTN
939NN UTLNBUNTLARAYIA

Basic knowledge of digital age entrepreneurs,
financial plonning and transaction for entrepreneurs, qualities of
digital age entrepreneurs, usage of measuring tools for digital
age entrepreneurs, design thinking process, concepts of
developing new products using design thinking process, ethics

for digital age entrepreneurs

003306

YIUNNTFIEBN 3(0-6-3)
Integration into Profession

MIYINIEATNE IR ANl
MFUTRNMBTEN NTEBNUULLAZFESHIRNTTH
VNI WAILNTLUINNITAABIDDNUUY UWAZNIT
MENETIAUHIR ARSI ANTINYINGA TN

Integration of knowledge gained from

general education courses for professional activities,

designing and developing professional innovation using
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design thinking process, creating concepts of
professional innovations
VHIATYNRANEATY 84 ndaefin NHIATTNRANIEAT 84 ndefin
nzju%mﬁug'm 30 visdagfin mju’imﬁugqu 30 nsdaefin
100001 | AowdidesdiuAeaiungysns 5(3-0-6) | 100001 | Aewdidasdufsaiungmuns 3(3-0-6) NIty
Introduction to Law Introduction to Law
ATTNANE LL@:'&’ﬂwm:ﬁ"ﬁﬂﬂmﬂgwuw AITNUNE Lmzﬁﬂwmzﬁqfwmﬂgﬂma
finn ATmuInIg WAZITUUNHMNIY UTZinn Uay finn ATmunnng UAZITUUNOWHNE UTzian uay
ﬁﬁﬁuﬁﬂﬁﬂmﬂgwma UHIARFIT] Gfum\mgv\ma ﬁﬁﬁuﬁ’ﬂﬁﬂmﬂgmuw UHIARFT Tum\mgwma
INBuarn19nITin N1ITAVINNgNNIE AN ANEO] aNBuarn1INTzin N13TRYIIngNNEatEanEl
N85 F15TA1AYIBINGNUILTTTITHYY UAY ANHT A1TEATAYIBINGNH19TFETTNYLY WA
NYNNILLUNATEY F1TEAIATYIBINGNHILUAIURY AYVHIEUNATEY F15EANATYIBINGNUIBUNILAY
W1tHYd NITUIUNITLRABITHNIUNG A19EAATY WItHYE NTEUIUNITERBITUN MU F1TERIATY2DY
BINHGUHIYDIYT NTLUINNITLATITHNIDIYN AHPHILDIYT NTTUIUNTTYRTITHYINNBIYN
ngsnefifentinsiidandazdn i ngusnefifentinstudantazin i
Meaning and general aspects of laws, Meaning and general aspects of laws, source,
source, evolution and legal system, types and evolution and legal system, types and hierarchy of
hierarchy of laws, legal concepts, rights and legal laws, legal concepts, rights and legal action,
action, legislation, important context of constitution legislation, important context of constitution law,
law, administrative law, criminal law, criminal justice, administrative law, criminal law, criminal justice,
related laws of everyday life related laws of everyday life
100216 NONNILUNATEY 3(2-2-5) | 100216 | ngUuIEUNAIEY 3(2-2-5) PNLAIN

Administrative Law

nanvialUuaz dns A aasngnaig
Unasay n1adnszidauudnisanrniaminaans
AM9NTAMNNITUNATEY ATFILRTNATIALZD
ANEIN9NT5UNATEY NNTANOBRATRINTINIS
UnATe9 N1A9N159AUNI9NITUNATEY UENIT
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General principles and significant aspects of
administrative  law, administrative  organizations,
administrative act, effect of administrative act,
revocation of administrative act, administrative
execution, public service, law on administrative
procedure, law on liability of illegality administrative

act, law on regulation of civil servant, administrative

Administrative Law
nanialuuazdnuneddyaesngnang
Unasay nsaasziiauuiniasigniamielnasag
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General principles and significant aspects of
administrative  law, administrative  organizations,
administrative act, effect of administrative act,

revocation of administrative act, administrative

execution, public service, law on administrative
procedure, law on liability of illegality administrative

act, law on regulation of civil servant, administrative
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court, administrative court’” s procedures and court, administrative court’s procedures and execution
execution of administrative judgment, administrative of administrative judgment, administrative dispute
dispute analysis and concerning judicial decision analysis and concerning judicial decision
126100 | isugemansiodiu 3(3-0-6) 126100 | irugransidadiv 3(3-0-6) AILFIN
Introduction to Economics Introduction to Economics
ATTHAHTEUAZAITHAIAYADITUN ATTHANTYUREAITNATAYADITEN
Lﬂ‘i‘iﬂﬁsﬂ’lﬂm% eI Tk A3 MNATIAT LA Lﬂi‘]ﬂﬁﬂ’lﬂ(ﬂ% FULATEENY ﬂ’ﬁﬁwum’lmﬂmﬂﬂqﬂ
UaA 9UNU AnEavE Ul aIALATaUNIY A gUNIU ANEanguresgUaIALATgUNIN
naufuazuuAndasfufuadunginsauguilng naufuazuuiAndasuieatunginsanfuiinn
nauin1andn funu e ldlszm n1slune NOEINITHAR Funu e Fuszrnsn® n19EunIs
su1A13 Wleu1en1584 wlguienisads Buie s111A19 Wlennenns@iu ulsunenisads Sl Gu
Judle wazn1sfinsendNlsene W warni1sfnsendsdseme
Definition,  importance  of  economics, Definition, importance of economics, economic
economic systems, demand and supply, demand and systems, demand and supply, demand and supply
supply elasticity, price determination and market elasticity, price determination and market equilibrium,
equilibrium,  basic  consumer  behavior theory, basic consumer behavior theory, production and
production and production cost, national income, production cost, national income, money and banking,
money and banking, monetary and fiscal policies, monetary and fiscal policies, inflation and deflation and
inflation and deflation and international trade international trade
146132 | nsWeuaznisnauddndszandu 3(2-2-5) | 146132 | naeuarnianyab@inysyaniu 3(2-2-5) NIty
Listening and Speaking in Daily Life Listening and Speaking in Daily Life
WinsznnaisuazyanuIfanguiianis finsznnaieuazyan1EIfsnguiionts
Aomsluginuszsndu AoansTutinuszandu
English listening and speaking skills  for English listening and speaking skills  for
communication in daily life communication in daily life
191100 | snuernanfuasdonsmandiuiiugiu  3(3-0-6) | 191100 | UszdRmnand d9Ananen uazsIy¥ednentsg | wWasdesedn
Fundamental Human and Social Sciences Wenw LazAIaTLNY
ATTHNNIE FDULTA UATAITHRIATY VDY 3(3-0-6) 318371

NUBHAIAATULATRIANAIAAST WANIN1T2DY
NYHYAIRASUATRIANATERS ANTHUANATILAY
ARNYARIYBINIVNIBIANN] NN BEFTATUAT
Fapwrmans [Hud Usyay UseiRmans de Aady
TgAnans \ATEgAans 3Rdnyn FeANINeLaY
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Uszgndliiemnadinlannedsnn

Meaning, scope and importance of the
humanities and social sciences, Development of
Humanities and Social Sciences. The differences and
similarities of the various disciplines in the humanities

and social sciences, including philosophy, history,

media, and political science, economics, psychology,

History, Sociology and Anthropology of Development

AanflunnesiAuzddag A ufnantin
NINAIAN NHUIN1TNUTLIRAIERSTDINTS
WALULUAIIDID9AAIINEN SN EE AT AR SUAE
Hpuransifisanisimm ssfanudddinadon
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Background of the view on social progress.
Historical developments of the transformation of
knowledge in the humanities and social sciences to its

development. Knowledge of Developmental Sociology
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sociology and anthropology.  Social and cultural and Anthropology. History of economic and political
knowledge and its application to understanding development of the world and Thailand. Influence of
society sociology and anthropology on development in
Thailand.
191101 FEANLNRIAN 3(3-0-6) | 191101 FEIVEIRIAN 3(3-0-6) AILAN
Social Psychology Social Psychology
Social Psychology Social Psychology
waAARNgINAINAAAN IR AN AN LuAAARUTIUAINA AN I FIAN AN
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ﬂizﬁﬂ“ﬂ@dqﬂﬁﬂﬁlu Lmzwqﬁﬂiﬁu‘ﬂﬂ\iqﬂmﬂﬁ ﬂizﬁwmqﬂﬁ@ﬁu Lmzwq@ﬂiiwﬂmqmmﬂﬁ
\AeaitasTuaniunignisng ¢ Aasduigszidng WeaitasTuaniunianising ¢ AsaduRusazndng
NANFIAN NI9TANAIMINEIAN ANTINTBLAY AFNAIAN A1TTANAImMITIAN ANTINTBUAY
AndnudisTudonn nesusvnedean niadleauy Armdaudiotudann n1a3usmedean naitiesin
NNFIAN BNTNANWFIAN UNUIMNYBINUIUALE NNFIAN BNTNANITIAN UNUIMIBIFUIUATH
AN INUTUNFIAN NI UTANARLAYAS anTnudundean naRmuITANARLATNNS
WATENIAIANATNNANAFINYTRIAN WAL NIRIANPTHNANAFRNIRIAN
Fundamental concepts of social psychology, Fundamental concepts of social psychology,
study human behavior resulting from others’ actions, study human behavior resulting from others’ actions,
personal behavior relating to various situations, personal behavior relating to various situations,
relationship between social groups, socialization, relationship between social groups, socialization, social
social cooperation and conflict, social perception, cooperation and conflict, social perception, social
social deviance, social influence, roles of leader and deviance, social influence, roles of leader and follower
follower in social context, attitude development and in social context, attitude development and problem
problem solving based on social-  psychological solving based on social- psychological concepts
concepts
192101 Fgmansidesdiu 3(3-0-6) | 192101 Sgraniidesdiu 3(3-0-6) ASLRN
Introduction to Political Science Introduction to Political Science
finuazauddnyrednnsgaans a1mn finuazanudidnradisnigaans a1
218939155 ATNT LLuqﬁmﬁuﬁmmdﬁm%ﬁmm% 2B93Y1T AR S LLmﬁmﬁyuﬁmmqﬁm%gmm%
n19iies 81119 93 §3U1a sTUBUNITUNATeY n191889 81419 53 §9U1A TTUBUNITUNATEY
USayn wargann19ainneniaifles Augan nns UFreyn uazgann1aoimienaiias Augin n1e
ANAIUAZATNIINIAINNENFINT T aRS ANATILAZATNITNIAINNENFNI T aRS
Roots and importance of political science, Roots and importance of political science,
substantive subfields of political science, basic substantive subfields of political science, basic thought
thought and notions of political science: politics, and notions of political science: politics, power, state,
power, state, government, regime, political government, regime, political philosophy and ideology,
philosophy and ideology, basic research method and basic research method and ways to gain knowledge
ways to gain knowledge in political science in political science
192102 PN ssdnadssmalesdu  3(3-0-6) 192102 | mowdsiugssndnedssmemiesdn  3(3-0-6) AILAN

Introduction to International Relations

Introduction to International Relations
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UsedRmiansuasWmuinisaas U3z IR AR UREANHINITYBIANNAHANE
ANANNUTIENTNUTENA WHIAALAENE] spmdnatszme uAnuasngugAug I tunsine
fugmulunisAnunaannduiugssndnalszme AINENTLEszRdeUsTmA Ustifintiomnsineg T
Uszifiutlaymsineg wanwdiiugseninelsyme AINANTHEsEndneUszing dauanaluiad
fiauans e nduius sendnslasing Aoy ANHFNTNETINA U TEINA A INSTUAIIENTN
fungszrdnotazng aomdanda uazaEdnuds Uszind aransanilea wazAndautanisyn
1399 wlguiesalUszme aedn1ssendnadseme nlaurgsnalszmna avdn199endnstasineuas
LAZNGUNIETENI19UTTNA Lﬂﬁ‘iﬂgﬁ@mﬂﬁm nguagsErddsna Lﬂi‘lﬂgﬁ@milﬁmimdw
Fenddseine Aanfunvasu EETEERIEER Uszwe Gniayuegu nsiflasidasReuandeon
Rwandenszndnstszine FEnINyazne
Historical background and development of Historical background and development of
international relations, fundamental concepts and international relations, fundamental concepts and
theories of international relations, contemporary theories of international relations, contemporary issues
issues of international relations, actors in international of international relations, actors in international
relations, international security, cooperation and relations, international  security, cooperation and
conflicts, diplomacy, foreign policy, international conflicts, diplomacy, foreign policy, international
organizations and law, international political economy, organizations and law, international political economy,
human rights, international environmental politics human rights, international environmental politics
193101 {gﬁi:mﬂumm%lﬁmﬁu 3(3-0-6) 193101 i"gﬂimmumm%l,ﬁmﬁu 3(3-0-6) AILAN
Introduction to Public Administration Introduction to Public Administration
ATTHNHIY 2BUAEY FOTHATN WHINTY ATTHANIY 2BUATY FOTIUATN WHIN
N15ANEI LALATmUIN192895 LT AAUFARS A15ANEYT UATATMUINTTIBISTUTANEUAIEAS
ANINUWIARBNYBINITUINISIFAT NTLUINNTG ANINUIARBNIBINITUINITIFAY NTLUIUNT
UANIT ANTNANAREIZNIINTEULNITUINIT T2UD V3N ATMNANAUTITNINIZUUNITUINIT T20U
A9EBY WAXITUUAIAN TﬂﬂLﬁu@mﬁiﬁN FAUTIIN T NI E A AT P TﬂﬂLﬁu@m‘ﬁiiN CEL LY
NNNITUENNG NWNITUENIS
Meaning, scope, status, concepts and Meaning, scope, status, concepts and
evolution of public administration, surrounding evolution of public administration,  surrounding
conditions of state management, managing process, conditions of state management, managing process,
relationship between managing process, political relationship between managing process, political
system and social system by focusing on morality and system and social system by focusing on morality and
ethics ethics
193202 | msudmnssnnnasgaluanssedl 21 3(2-2-5) | 193202 | n1euAvssnnAsginesasaiiy 3(2-2-5) Waenide
Thai Public Administration in 21" Century Thai Public Administration in Contemporary 3187391
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Evolution of Thai Public Administration, public
sector classification, significant characteristic of Thai
Public Administration at present, relationship between
public, private and third sectors, innovation in thai
public administration, adaptation of public sector in

the next decade

Evolution of Thai Public Administration, public
sector classification, significant characteristic of Thai
Public Administration at present, relationship between
public, private and third sectors, innovation in thai
public administration, adaptation of public sector in the

next decade

naxdrnaniisA 33 niaufia naxdrIaniieAu 36 niaufia
193311 sndeuAtasuienisassfaiauinnsanaisiani | 191300 | sufeuddise USuwia e
3(3-0-6) 3(3-0-6) F183%7 UAE
Research Methodology for Public Innovation Reseach Methodology and Processing of Social ANBBLNY
AN FIATY2DIN1 9T BN TRTIAaE Science 18790
WIANTINAIBITME N1RIAAINLAT NN AT AnsidasduisndussianAgady Usuan
N19998 N19ENUULATEBUTHIMUATITN AN 19398 nnadanuazinaiaionisidy niad
AIMUMINITININTTH SmEenaifanirdefiede ANDINNIDTRGUITRIANITATE UTranTuazngu
fulsznaudiag n13squsandiaya n1sAiA1En fatne A8naifiusausaniieys nsadiaiesdle
1938 LAZUNININITRTTATEIINRINNTTUUAE 9348 adfLdasindniunsidy nnsiiasnsd
WINNTIHNRITITOLL uazlszuIanatiay A9 3eulas9seuazIteann
Significance of research for public innovation, N5998 93YF9INN19I9Y LAZATIUILUTIHNIIY
research questions and hypothesis formulation, Basic knowledge of research methodology,
research design of quantitative and qualitative types of research, research topic selection and
research, literature review, Use of research tools: designation, research problems or research objective
data collection, data analysis and approaches for setting, population and sampling group, data collection
public innovation and research methods, research tool creation, basic statistics for
research, analysis and processing data, writing
research proposal and research report, research and
researcher ethics.
193204 | dNANAAVIadISLNNLENI9RaNI9aNE9ME 193305 | MIANARYIAMIRTUNNUANITRaNIT8IE190dY Uduaimgnsian
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Digital Society for Public Administrators
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Definition and the status quo of Digital
Society, data and data management in digital society,
the impact of digital society to public administration,
development of information system which enabling

public administration in digital society, ethical and
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Digital Society for Public Administrators
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Definition and the status quo of Digital Society,
data and data management in digital society, the
impact of digital society to public administration,
development of information system which enabling

public administration in digital society, ethical and
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security issues of information system, public security issues of information system, public
administration and digital society in Thailand administration and digital society in Thailand
193231 NI99ANITDIANITHAZUIRNTTHATEITE 3(3-0- | 193231 | A199ANITBIANTITHATRIANTTHRITI90E 3(3-0-6) ANLAIN
6) Public  Organization and Innovation Management
Public Organization and Innovation Management Public Organization and Innovation
Public Organization and Innovation Management
Management nqufuazuuaAnfsadunsdnisuas
nquFuaruuIAnigafuasfnisuas winnssnansnsos: Tassadng waiinasw Asuandian
WIANIINA1519 MY LASIa519 ngRinssu N92UINNNT WINNIY NITAHUIBNANIT N199ANTT
Aouandan NTrUannig LTMNIY ANTREMWI WIRNTTHAITITOY
AANTT ANFTANITUIRNTTHEITITOUE Theories and concepts of public organization
Theories and concepts of public organization and innovation, organizational structure, behavior,
and innovation, organizational structure, behavior, environment, process, goals, organization
environment, process, goals, organization development, public innovation management
development, public innovation management
193251 wlgungassnisuazinngsniBanleune3(3-0-6) | 193251 Wleuneas1snsuazinngsn@anlaung 3(3-0-6) AILAN
Public Policy and Policy Innovation Public Policy and Policy Innovation
ATTNNANY wqiﬂﬁ LHIAM AN AITHNNNY wqﬁﬂﬁ LUARAA ANHdY
anszdndnyrnsuleune UssianveslauneuazAs ansvdAyresnlaung Ussiaveaslsunsuazas iy
Mnasnmuauleung unumuarBninazesilade Arsfuanleug unuauazBninazesilady
wandenfidseuloungaorane n1snsziuas wandenisidonlsunsansisne n19hrsziuas
Usziinnanleung Aanunnng ngui] nannis Uszi@unanlauiy aoaumung nquf nannns
asusnlzune msudmslassmaidasduienis ewsnlune nrsudmslassmadesduianis
Wawiniaifles wsugia wazdsanegraduszuy Waniniafles trsegia uardeanediaduszuy
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AgzuannaRiRnsTNuleune ae 1T AszUaRnTRiRnITNuleune s 1T
Definition, theories, concepts, characteristics, Definition, theories, concepts, characteristics,
principles, types of policy and methods in principles, types of policy and methods in
policymaking, roles and influences of surrounding policymaking, roles and influences of surrounding
factors  affecting  policies, policy analysis and factors  offecting policies, policy analysis and
assessment, meaning, theories, plans, project assessment, meaning, theories, plans, project
management of public and private sectors for management of public and private sectors for
systematic developments of politics, economy, and systematic developments of politics, economy, and
society, concepts of public policy innovation, and society, concepts of public policy innovation, and
process of policy innovation process of policy innovation
193305 | wAIaBIUN1TUAMISUARIENE1904E 3(3-0-6) | 193203 | WiRNanMILEMTIIMARIaNsIans  3(3-0-6) | USusiauasde
Technology and Public Finance Administration Technology and Public Finance Administration 3187391
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Definition, Theories and concepts of public Definition, Theories and concepts of public
finance administration, fiscal policy, fiscal institution, finance administration, fiscal policy, fiscal institution,
public revenue and expenditure, Thai budget public revenue and expenditure, Thai budget
procedure, ethics in public finance, technology for procedure, ethics in public finance, technology for
public finance administration, and case studies public finance administration, and case studies

193306 | nmsdansuUnAsasviasdn 3(2-2-5) | 193204 | n1sdmnisUnaTasinediv 3(2-2-5) | Ususiasnsinn

Local Governance Local Governance
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Concepts and theories of local administration, Concepts and theories of local administration,
decentralization, forms of local administration, decentralization, forms of local administration, analysis
analysis of related factors in political and socio- of related factors in political and socio—economic which
economic which influencing to local administration, influencing to local administration, Problems, trends
Problems, trends and development in local and development in local administration
administration
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Ethics for Public Affairs in Digital Era
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Concepts, theories and case studies of value,
norm, belief, philosophy and desirable worth in public
administration in Thailand and foreign countries, fraud
and corruption in conventional public administration

practice, fraud and corruption in electronics public

administration practice, ethics and E- Government,

3(3-0-6)
Ethics for Public Affairs in Digital Era
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Concepts, theories and case studies of value,
norm, belief, philosophy and desirable worth in public
administration in Thailand and foreign countries, fraud
and corruption in conventional public administration
practice, fraud and corruption in electronics public

administration practice, ethics and E- Government,
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ethical issues and citizen rights in the era of digital, ethical issues and citizen rights in the era of digital,
prevention and solution on ethical issues in public prevention and solution on ethical issues in public
administration, communication technologies and good administration, communication technologies and good
governance governance
193308 | N1TUANITUNIATTINNTHILAN 3(2-2-5) | 193306 | n19UAMIsImNIAsglinunanuam 3(2-2-5) | USusiasneAn
Public Administration Beyond Frontiers Public Administration Beyond Frontiers
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TuyABnanunu gAEnTHuaY
Public administration in different countries Public administration in different countries
included Thailand, concept and theories in the included Thailand, concept and theories in the
comparative  public  administration,  division  of comparative  public  administration,  division  of
government services, authorities and working government services, authorities and working models,
models, strong and weak points effecting the efficient strong and weak points effecting the efficient and
and effective results, Public Administration beyond effective results, Public Administration beyond frontiers
frontiers
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Innovations for Human Resource Management in
Public Sector
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evolution,

Definition, classic concepts of

human resources management,  contemporary

concepts of human resources management,

innovative  concepts  of  human  resources

management, management process of human
resources in Thailand, international practice of human
resource management process, contiguous factors of

human resources management, human resources
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Innovations  for Human Resource Management in
Public Sector
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Definition, evolution, classic concepts of human
resources management, contemporary concepts of
human resources management, innovative concepts of
human resources manogement, mqnagement process
of human resources in Thailand, international practice
of human resource management process, contiguous
factors of human resources management, human
resources management process in public sector,

private sector and non-governmental organizations
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management process in public sector, private sector
and non-governmental organizations
193412 AHNWIWNNITUINITAINITINEITUE 3(2-2-5) 193411 AHNWWNNITLINITAINTINEITUE 3(2-2-5) USusias1eien
Seminar in Public Affairs Administration Seminar in Public Affairs Administration
N199LATIANTHANYININAINNTUENNS ngaATIdnTdlfAneIMIeAIunITUINIG
fian19a1E1904Y TmﬂLﬁwﬁ%mm’iu%mi\ﬂumm%’g flan1981819048 TﬂﬂLﬁulﬁ%@\iﬂ’l’iu%wﬁmumm%ﬁ
WlHUIEA81904E N19TANITBIANITRIEITE NS WlHUIBRIB1904E N19TANTITBIANTTAIBITUE N9
UFNI99IHARINIBN9THE LASNITUINITNINEING UINIT9MUARINITITUE UWASNITUINITNTNYING
ayndnAsg NyudnAdg
Case study analysis in public affairs Case study analysis in  public  offairs
administration focus on public administration, public administration focus on public administration, public
policy, public organization management, public policy, public organization management, public
budgeting and human resource management in budgeting and human resource management in public
public sector sector
193205 | afFAAIANENISUAMISIIUNAST 3(2-2-5) 247207 | afFATEIDNITUAMNAIINIAST 3(2-2-5) Susiia e

Statistical Analysis for Public Administration

uHaAn 2eunLarUselamiaassdin g
adn B nUszadu sufauasnianieadn
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w330 AnEdaziin faudaguuazaainiiey
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ﬂﬁmigmmumwgﬁmm:ﬁdml Weniannu
Wlaung Mnaunulasans uasRnanUssfiung
Concept, extent and utility of statistics, the
application of statistics in  daily life, statistical
methodology, principle of sample survey, descriptive
statistics, probability, random variable and probability
distribution, sampling distribution, estimation and
hypoyhesis test, elementary analysis of variance,
linear regression and correlation analysis, chi-square
test, the use of statistical package program to analyze
and interpret the data, statistic and information
system management for public sector, economics

and social data for policy making, project planning

and evaluation

Statistical Analysis for Public Administration

wuaAe seutanuarlselarivasain
sufevdgnaneadi nanidesdueesnisdnse
Anefinat1y AIANITUUT NITATUINIUIANGN
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Concept, extent and utility of statistics,
statistical methodology, principle of sample survey,
descriptive statistics, sample size calculation and
hypoyhesis test, elementary analysis of variance,
linear regression and correlation analysis, chi-square
test, the use of statistical package program to analyze
and interpret the data, statistic and information system
management for public sector, economics and social
data for decision in policy making, project planning and

evaluation
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193342 | WinnsannaimumIneInINyednIagy 3(2-2- | 193342 | winnssun1aimundnensuyedniaiyg 3(2-2-5) NIty
5) Innovative Human Resource Development in Public
Innovative Human Resource Development in Public Sector
Sector ATTHNHIY NTLUIUNTT TDNTTWMUI
ATTHNNNIE NTUIUNIT ATN1TWMUI NINYINTUREE NITHMUILARINTITALANT N9
NINYINTHYEE NITHMUIYARINTITAUFANNT 115 Wone9fn1e n1simunendn inaluladiients
Fu1e9An1g naimutendn maluladinanis WANINTNEINTUREE N19UIUIRUNANITNmUN
WaHIMINEINTNREE N30T RUNAN1THmWN ninanTuyed wualinnaimmminensuywd
niwenguyes wwalinnsimminensayud PDIDIANTAIATT UATUTRNTTHNNTRAUIMINYINT
VBIANTAIATT UATHIRNTTHNNTAMUIM NGNS NyunAdg
ayudnAdg Meaning, process and method in human
Meaning, process and method in human resource development, human resource development
resource development, human resource development in each level of position, organization development,
in each level of position, organization development, career development, technologies for human resource
career development, technologies for human resource development, evaluation of human  resource
development, evaluation of human resource development, trends in human resource development
development, trends in human resource development in public sector, and innovative human resource
in public sector, and innovative human resource development in public sector
development in public sector
193343 | szunansaumAsInsUNsUEIanINennsnnedl | 193343 | sruuasaumAdmUn1sUEnIaninensnmedlu NIty

nA5g 3(2-2-5)
Human Resource Information System in Public Sector
ﬁ%mﬂﬁimmﬁzuum‘iﬂumﬂsfumw%m'i
ningnsayed n1sliieyanieuenasdnisuas
nalussdniaianissinanls ssuuasanmeiite
ﬂ’]i’}’]\‘iLLNuVI%WEI’miNLqLHﬁ IR N1SAAREN
AT9RNBUIHULAZNTITAMUT N19UTNITAIFS
FRBLWNY NTUFNITNANITUURIU N159ANTT
afafnianidneiu giuioyaiiesdnisliiiae
Anszideyayaaing nslimsnzvidieyaninenns
ayppdifansinanlauaznisudms
Evolution of human resource information
system, external and internal information for decision
making of an organization, information system for HR
planning, recruitment,  selection, training and
development, reward management, performance

management, fringe benefit and

A5y 3(2-2-5)
Human Resource Information System in Public Sector
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netusednnafianisdaaule ssuuanssanmile
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Evolution of human resource information

system, external and internal information for decision
making of an organization, information system for HR
recruitment,  selection,

planning, training  and

development, reward management, performance

management, fringe benefit and
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welfare for employees, organization database for welfare for employees, organization database for
employees data analysis, HR data analysis for employees data analysis, HR data analysis for decision
decision making and administration making and administration
193444 | nmsuAnsdanisyediynndniunnnasy 193445 | nsudmsdananyediingnaatuninsy USusiasneAn
3(2-2-5) 3(2-2-5)
Talent Management in Public Sector Talent Management in Public Sector
UIUN NANNIT LRZLUIRARIUNITTANTS U3UN MANNIT WAZUUIAARIUNITIANIS
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Uin1sannIsuyEdly a8 n3ruIun1sInnig uinnsdansuysdileyynuas nsruIun1sannIg
anudilgynan n1esnseinenyudloguas sy nas n19snseineuyudiooyuda n1e
AnaRnAATzAgUuIL DS Aa Aug AnAnsnzigUuuusessydiygaa Augimunng
n1aa39udnnssnaneiug Ty gude n19159 a319udnnIsnNaREdR U Tl @a n19199
UTLAVBNANITYINUN N19EENTRNETINY BN Y1 USEANBNANITIN9IU N1TRE9TANETTHYDINY B
Hoyeyida n1sdan1suazntaimuayudiyon ey nde N199ANITUaY
\ArTueIANIN1ASY NagnEnIsTAnIINsNens maimmaed iy gy uaaluesdnianiasg nagnd
yudganudiiaanda nsdifnunsingganiialan ArsTantanIne nsuyedguuudlgogan
maudmasTanisnnedilygyansziulan nadiAnuasnsganiialan nsudnisdantssyud
Context, Principles and concepts of Human teyeyndeszaulan
Resource Management in 21st Century, Definition of Context, Principles and concepts of Human
talent management, process of talent management, Resource Management in 21st Century, Definition of
talent retention, analysis of talent models, talent management, process of talent management,
fundamental building blocks of talent innovation, talent  retention, analysis of talent models,
Performance acceleration, talent culture, managing fundamental building blocks of talent innovation,
and developing of talent in organization, strategic Performance acceleration, talent culture, managing
approach to talent management, Significance of and developing of talent in organization, strategic
Talent Management in Public sectors, cases studies in approach to talent management, Significance of Talent
global context, global talent management Management in Public sectors, cases studies in global
context, global talent management
193445 | TmsnAdiugdmiuinudmaniadg  3(2-2-5) | 193446 | [nsnmdduinsdmiuinudnnanindy  3(2-2-5) | USuaiasnein

Tripartite Relations for Public Administrators
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Definition and the significance of tripartite

relations, concepts and theoretical perspectives on

Tripartite Relations for Public Administrators
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Definition and the significance of tripartite

relations, concepts and theoretical perspectives on
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tripartite relations, tripartite relations and public tripartite  relations, tripartite relations and public
administration, tripartite relations management in administration, tripartite relations management in
public and private organizations, roles, rights and public and private organizations, roles, rights and
obligations of employers, employees and the state, obligations of employers, employees and the state,
collective bargaining, Public Policy and law on collective bargaining, Public Policy and law on tripartite
tripartite relations in Thailand, the movement of relations in Thailand, the movement of tripartite
tripartite relations on labor issues in Thailand, relations on labor issues in Thailand, comparative
comparative studies on tripartite relations studies on tripartite relations

193446 m‘iﬂ%wmww_jﬂﬁusiumﬁﬂﬁmmamz 3(2-2-5) fng1ea371

Organizational Commitment Formation in  Public
Organization

AINNNAY UNIAAAIIHKNTWINEIANTS
noufn1sas19us9gslatunisvinen uaznisuinis
yARINTARAMENEINAIENIENA FaHnf
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Definition of organizational commitment,
organizational commitment concepts, motivation
theories, gender diversity management, multi-
cultural and ethnic diversity management, employee
engagement and happy workplace

193344 | nsuAmawanisufifemduninsy 3(2-2-5) A

Performance Management in Public Sector
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{fendias nadavindaiauazAntimutenadtgva
18997 Usziiuiimalunisudmesnanisufifenmn
Performance  management  process  and
related theories. Criteria in performance evaluation.
Planning and designing of performance management
tools. Performance management system in public
sector with related rules and regulations. Define a key
performance indicator  ( KPIs) and  targets,
accomplishment at work. Challenges in performance

management.
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Human resource management in Local Administration
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Human resource management in Thai Local
Administration ~ Context, local human resource
management process, job appointment process, job
transferring, promotion, salary promotion, punishment
and dismiss, local human resource development,
decentralisation and human resource management,
Local Personal Administration Regulations Act 1998,
roles and duties of the commission on local
government personnel standards human resource
management, job transfer from central government to
local government, human resource management for

local governments in Asia, Europe, America and

transitional countries context
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Innovative Project Management
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Definition and  importance  of  project,
differences between public sector project and private

sector project, concepts, theories and techniques for

193352

AM9UEMN5IATIN9BINIRNTTH 3(2-2-5)
Innovative Project Management
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Definition and importance  of  project,
differences between public sector project and private

sector project, concepts, theories and techniques for
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project management, definition of innovative project project management, definition of innovative project
management, innovative project cycle management, management, innovative project cycle management,
challenges for future project management challenges for future project management

193353 | NNTAABNBDNLULLAZNIFTANITHIANTINZING | 193353 | N19AABNDaNLULRATNITIANITHIANTINIBING PSRN
HNENASg 3(2-2-5) §NENASg 3(2-2-5)
Design  Thinking and  Strategic  Innovation Design Thinking and Strategic Innovation Management
Management in Public Sector in Public Sector
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Concepts and theories of design thinking, Concepts and theories of design thinking,
concepts and theories of strategic innovation concepts and theories of strategic innovation
management,  strategic  innovation management management,  strategic  innovation  management
process, study approaches in strategic innovation process, study approaches in strategic innovation
management in public sector, strategic planning in management in public sector, strategic planning in
public organizations, techniques for environmental public organizations, techniques for environmental
analysis in public  organizations,  strategic analysis  in public  organizations,  strategic
implementation, strategic control and evaluation, and, implementation, strategic control and evaluation, and,
case studies of strategic management case studies of strategic management

193354 | N1aAaf1uN19Y93n 3(3-0-6) | 193354 | N13ABAUA19Y93R 3(3-0-6) ANLAN

Anti-Corruption
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Anti-Corruption
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Definition of anti-corruption, types and forms
of corruption, direct corruption, indirect corruption,
policy corruption, private and public interests, causes
and factors of conflicts of private and public interests,
impact of corruption to conditions of politics, economy,
and society, impact of corruption to development and
growth of Thailand, causes and factors of corruption,
principle of universal good governance in working
method, policy and guidelines of good governance in
administration, related laws of preventing and
countering corruption in national and international
levels, attitude and awareness to effect of severity of
corruption, citizenship consciousness of preventing
means of self-

and  countering  corruption,

improvement in avoiding corruption

ﬂ”l‘i‘i{]@“?@l LLWJVI’NTNﬂ’]iWGN%’]WNL@GLﬁ@%ﬁﬂﬁﬂ\‘i
N159959

Definition of anti- corruption, types and forms
of corruption, direct corruption, indirect corruption,
policy corruption, private and public interests, causes
and factors of conflicts of private and public interests,
impact of corruption to conditions of politics, economy,
and society, impact of corruption to development and
growth of Thailand, causes and factors of corruption,
principle of universal good governance in working
method, policy and guidelines of good governance in
administration, related laws of preventing and
countering corruption in national and international
levels, attitude and awareness to effect of severity of
corruption, citizenship consciousness of preventing and

countering corruption, means of self-improvement in

avoiding corruption
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Social Policy and Social Innovation
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Definitions, importance and contexts of social
policy, boundary and development of Social Policy
discipline, concepts and theories of social policy, ideal
principles and goals of social policy, definitions and
importance of social innovation, concepts and theories
of social innovation, and case studies of social policy

and social innovation in Thailand and other countries
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WleuneFIANLAzUINTTUNNEIAN 3(2-2-5)
Social Policy and Social Innovation
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Definitions, importance and contexts of social
policy, boundary and development of Social Policy
discipline, concepts and theories of social policy, ideal
principles and goals of social policy, definitions and
importance of social innovation, concepts and theories
of social innovation, and case studies of social policy

and social innovation in Thailand and other countries
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Big Data and Public Policy Analysis
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Big Data and Public Policy Analysis
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Concepts and techniques in Policy Analysis,
traditional approaches for policy analysis, policy
analysis in digital era, Big Data Analytics for Public
Policy, Software for Big Data Analytics, Case Studies

from Thailand and other countries

81571904 FENLTAImMSuN1TARsidayarue
ey nadiFnnenUsamamenazdalazing
Concepts and techniques in Policy Analysis,
traditional approaches for policy analysis, policy
analysis in digital era, Big Data Analytics for Public
Policy, Software for Big Data Analytics, Case Studies

from Thailand and other countries
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Conflict Resolution
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Arndauiatunaruauniaulsuean Tl Anuous
Uszinn d1Aui wazamneesaNdauiy n1s
Apgrzhaaniauds nadiFnenieatulszifiu
pandaudieTusziuviaiin sxiuend wazszdulan
Bnsutloanuinudouasinusiisnin dsaduin
MeYaINTITUA AT AL

Definition, concepts, and theories of conflicts.
Conflicts in the public policy process. Characteristics,
types, stages, and causes of conflicts. Conflict analysis;
case Studies of conflict in various levels; local, national,
and international. Conflict resolution with necessary
skills.  Challenges in conflict resolution. Revenue
management and Local budgeting, Public Debt for

Investment, Analysis of local fiscal potential and risks

Local financial reporting and performance monitoring
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E-Governance
LHaAMINIFAIgnNI99anI9UnNATe

a

Rnnseinduassuansiifiandas Wauin1sees

)]

a & a

y1adianvaeindszAusfuasszAuTiasnu

e

99

ANTHANNUE TN a A R mNIN19 289015
§antsunasesBiannaiing n1sirUssleminas
FannsUnATeIBLENIeAndIABnIINmMWINIS
HU3n19a1819 e WiRNIsHLAaNITTANIS
UnpsesBiannsefing unumeesinduaiifiely
N199AN1SNTA3T NANTENLIBNNITIANITLUNATEY
Bdnnsedndseaatiunienisdlasuarnisidon
3912 BIUTZIIBU AN WATUUI TN DBINS

Fan1sUnasasdianysaiing

193332

nN159an1sUnNATRYEIANNIaRng 3(2-2-5)

E-Governance
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Concepts of e- governance and its actors, Concepts of e- governance and its actors,
evolution of national and local e- governance, evolution of national and local e- governance,
interrelationship of the actors in the e-governance interrelationship of the actors in the e- governance
evolution, e-governance application for public service evolution, e-governance application for public service
delivery  enhancement, innovations and e- delivery  enhancement, innovations and e-
governance, roles of social media in public sector governance, roles of social media in public sector
management, impacts of e-governance on political management, impacts of e-governance on political
institutions and citizen participation, challenges and institutions and citizen participation, challenges and e-
e-governance trajectories governance trajectories
193433 | NIRIMNIBIANITANTIONEY 3(2-2-5) | 193433 | NITABMUIBIANITANTIONTEY 3(2-2-5) NIty
High Performance Organization Development High Performance Organization Development
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BIANTANTIOULGY NANNITAVAYVBINITAMUN NTANTIOULGI NANNITAIATYVBINITAMUIBIANT
mﬁﬂiﬁfﬁmummﬂﬁﬂmiﬂmqa NNWULIARANTDY Tﬁmummﬂiﬂmﬁﬂuzq\i NNTNLIARDNIAIDNFANG
mﬁﬂiﬂ&liimu:@p AMAINTBINITIANIT AN ANITOULGI ATAINIBINITIANIT ANITALNE
WeakguarnsUsufiamnediaenisufid nnsth warnUSUAimeiaensUIR nstimannandny
AaNdn Ay fun1sUfiRnastuszazena nns AunisuUfiianatuszezens nsudulqsuasiiug
USuqeuasfinyanssouzasdnisasideiio ansannzavAnaasnssiniias aonnaeeniinem
ADNTNTBINTINITW BIANIANTTONTFITUNIAST peAnTaNIInNrge MRS e BeAnTaNITaNTE
Tne sedAnsanssonzgelndszmalng aedns Tuszwelng aednsanssourgalusnaszme
ﬂminu:gfﬁu&iwﬂizmﬂ Evolution of high performance organization,
Evolution of high performance organization, concept of high performance organization, definition of
concept of high performance organization, definition high performance organization, characteristics of high
of high performance organization, characteristics of performance  organization, the comparison  of
high performance organization, the comparison of conventional organization and high performance
conventional organization and high performance organization  characteristics, principles  for  high
organization  characteristics, principles  for  high performance  organization ~ development,  the
performance  organization  development,  the environment of high performance organization,
environment of high performance organization, management quality, openness and action orientation,
management  quality, openness and  action long- tern orientation, continuous improvement and
orientation, long- tern orientation, continuous renewal, employee quality, high performance
improvement and renewal, employee quality, high organization in Thai public sector, high performance
performance organization in Thai public sector, high organization  in  Thailand, high  performance
performance  organization in  Thailand,  high organization in international context
performance organization in international context
193434 | N19UANISAIATTULLLATEYNY 3(2-2-5) | 193434 | AMUAMIINIASTUULIATEENY 3(2-2-5) NIty

Network Governance

Network Governance
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\3atng daznauding sULLUNNTUNATEY LALAS wdetny Usznaudon qULLUNTUNATEY uazAin
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A998 WATAIBILATEYNY LATNAYNENIT WS89 NATAYBILATEUNY LATNAYNENIS
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The rise of governing by network, model of The rise of governing by network, model of
government, management challenges, concepts and government, management challenges, concepts and
advantages of a network model, Network dynamics advantages of a network model, Network dynamics
and strategies for network management and strategies for network management
193435 | N1IAAIANIATY 3(2-2-5) | 193435 | N1IARIANIAST 3(2-2-5) NIty
Public Marketing Public Marketing
LUARR mﬁ“ﬂm‘iﬁugmmmmimmm AN WUIAA wﬁﬂm‘aﬁugmmqmimmm AITH
LLG]ﬂGi’]\i‘iZ‘lﬂ’j"Nﬂ’W‘iGlﬂ"Iﬂﬂ"lﬂ‘ui/il,l,ﬂzﬂ"l‘jmﬂ"lﬂ LLGIﬂGi’W\“]‘EZW'JI"I\‘iﬂ"l‘iﬁlﬂ"lﬂﬂ"lﬂ%ﬁuﬂzﬂq‘imﬂ"Iﬂ
ATALBNYH Lﬂ%ﬂ\iﬁ@ﬂ”l\iﬂ’]‘iﬁm"lﬂﬁsﬁ%efuﬂ”liu%ﬂ"I‘i ATALBNYUW Lﬂ%'ﬂ\‘iﬁﬂw"I\iﬂ"l‘iﬁlﬂqﬂﬁat“sﬁéfuﬂ’]‘iu%ﬂ"l‘i
A1ASF ANTUINITNTLUIUNITNNATARIANASY N1A5F N1TUINITNTTUIUNIINNNITARIANIATY
nstszgndtiiasasilanenisnainluesdnis nstszgndliadasianienisnanntuesdnig
MAsFuAZEIAN NIRanBiAnMIefing a3us39N AAsguardIAN NInaIndiannIeiing 438599
NNN1TARIANIAST NNNITAFIANIATT
Definitoin, marketing principles, difference Definitoin, marketing principles, difference
between public and private marketing, marketing between public and private marketing, marketing tools
tools in public administration, marketing process in  public  administration,  marketing  process
management, application of marketing tools in management, application  of marketing tools in
governmental and social organizations, e — marketing, governmental and social organizations, e — marketing,
ethics in public marketing ethics in public marketing
193436 | WIBNTINNITIANITLEDY 3(2-2-5) | 193436 | winnganni9danIaiiliag 3(2-2-5) AILAN
Innovative Urban Management Innovative Urban Management
ATHMHIELAZ LI AR a9N1a A N1e ATNRNNELATUWIARZAINIELAALEEY N1g
sfaidasuazunaAntunisimuniilios nnadn 1sfaflasuazunafnlunisfmuniiles n1sdn
anafles nnadAntaeRtALAz NNy TOENES nnaidas nadAnIafeRTALAL AN TR YIS
MERERAVEITHTLE WindsdmduEes
Definition and evolution of urban, concepts of Definition and evolution of urban, concepts of
urban planning and  developing city, urban urban  planning  and  developing  city, urban
management, disaster management and restoration management, disaster management and restoration
city city
193437 | nandeuazaulsziIfiasdiu 3(2-2-5) seR AN

Finance and Budgetary Local Administration
ANHFNAUTNINNITARITENINTFUIATY
B9ANTUNATBIFITIBITN UNUILAZEMIaNTIng
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1198991 N1FAATIEEANEAINLAEATINLEEY
NINNITARIZBITBIRN T189THNITIIUUAZNNS
aaasBURnAIHKaNIsYie s UTiaen
Fiscal relationship between the government
and the local government organization. Roles and
responsibilities of public services of local government
organizations Theories and principles of financial and
fiscal management of local government organizations.
Local tax structure income,
nENITIMARNeW/aniiafnu/mefinuidase 6 wiaefin | nndTmalne/aniiafinu/msfinuidase 6 wiasfia
193421 N9ANEAaTy 6 (0-18-9) | 193422 | n4fnwndasy 6 (0-18-9) | Uduavassdan
Independent Study Independent  Study
N15ARAIT N93uTINdaya N19398 Nne n19ARAIT N1599u9ndaya N159Y N3
FA919 N1918UNIENNNE N1THLANE UWATNIS FAT12A NI9IEEUTILITU NITHILEUD LASNIS
afvse Twidenedinsgrmans aAvse hwidanedinudgussmaumans
Studying, collecting data, researching, Studying, collecting data,  researching,
analyzing, report writing and discussing in political analyzing, report writing and discussing in public
science administration
193423 | anfiafinun 6 (0-18-9) | 193423 | anfiafinun 6 (0-18-9) AR
Co-operative Education Co-operative Education
n1UFERII Bend iianulszaunigol nUFTR Bend iiayniaraunigol
waginuzlusuilifeadostusgmanstugius wazinusuuiiisadasfusgaanstugius
wilneflninluanudszneunis aeAnsninsg winamAnialuaaulsznaunis esAnaniasy
WIBLENTY HRBLDNTHY
Working, learning, gaining experience, Working, learning,  gaining  experience,
improving working skills in political science as an improving working skills in political science as an
apprentice in private or government sectors apprentice in private or government sectors
193422 N9RNIIU 6 (0-18-9) | 193424 | N1aRN9Y 3 (0-9-5) UduaiaTeian

Professional Training
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Training, learning, gaining  experience,
improving working skills in political science in private

or government sectors

Professional Training
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NANTNIATTNIERDTUUTENAUNTATINYINTUAN
fannasanndinta (MOU) fundngms

Training,  learning, gaining  experience,

improving working skills in public administration in
sectors  or which  hold

government private

Memerandum of Understanding (MOU) by syllabus.
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Ready English Thai Language in Daily Life
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Arts of Living 3(2-2-5)
English for Daily Life
- : U5ulnal
100001 | Ay w3idasfiuieaiungmang 002101 | mstimeluladlyafiaia  1(0-2-1)
3(3-0-6) Technology Usage in Digital Age
Introduction to Law
003101 | Aatyn199mnsTin 3(2-2-5)
Art of Life Management
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3(3-0-6)
Introduction to Law
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Fundamental Human and Social History, Sociology and Anthropology of 318391
Sciences Development
192101 | Sgrmandidass 5(3-0-6) | 192101 | Sgenansidasdii 3(3-0-6) ol

Introduction to Political Science

Introduction to Political Science
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Health and Environmental Management Health and Environmental Management
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English for Academic and Professional
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Communication in Digital Society
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Research Methodology for Public 318391
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